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Introduction

Origins of the RIDA Project

The Registered Interior Designer Project (RIDA
Project) was initiated by the Hong Kong Interior

Design Association in 2008 with the aim of raising the
professional standards of interior design in Hong Kong.
The first phase of the project, entitled From Certification
to Registration—Statutory Professionalization of the Hong
Kong Interior Design Industry, looked at interior design
registration and licensing in other parts of the world
including the United States, Europe, Malaysia and the
Philippines, and probed the feasibility of establishing a
system of interior design registration or licensing in Hong
Kong.

The second phase of the project, funded by the Hong
Kong government’s DesignSmart Initiative and conducted
in 2009, was a series of seminars on interior design
professionalization that took place over the six months
between March and August 2009. The seminars put
focus on the three “E”'s of professionalism: Education,
Experience, and Examination, with topics including: state
of the interior design profession in the United States and
Europe, professional practice in Greater China region,
public health safety and well-being in interior design,
code of conduct and IP rights, interior design continuing
education and research, examination and legislation

for interior design practitioners, and a one-day student
workshop on historical revitalization.

Next, the RIDA task force hosted the “Asian Interiors
Symposium” in December 2010, which invited speakers
from all across Asia to come to Hong Kong to discuss
the identity, value, relevance and responsibility of interior
design. This symposium was part of an international
project called “Global Interiors Think Tank”, initiated

by the International Federation of Interior Architects/
Designers (IFl) that sought to bring together leaders

in the profession in an open dialogue focusing on
important issues that surface from local, regional and
national constituencies and bringing them into the
global arena. This global dialogue culminated in the
“Global Symposium”, which was held in New York City
from 17-to 18 February 2011. Attended by over 100
recognized leaders and strategic thinkers in the field -
many of whom were on the board of their national interior
architecture/design associations - the symposium
arrived at conclusions to produce a consensus-based
document: the historic and influential IFI Interiors
Declaration.

The IFI Interiors Declaration represents global consensus
on the value, relevance, responsibility, knowledge
and identity of the interior design profession in the

21st century. It is an indication that interior design
practitioners from around the globe are increasingly
aware of their unique position within society and the
need to communicate within the profession and with the
general public on their status as profession.

The third phase of the RIDA project, entitled Survey on
the 2 “E’'s of Interior Design in Hong Kong—Education and
Experience, was the first comprehensive survey of the
interior design profession in Hong Kong. Conducted in
2011, this study aimed to find out important information
about interior design education and industry in Hong
Kong, understand the current problems facing the sector
as well as seek its future direction. The survey yielded
vital information about interior design education and
practice in Hong Kong, including the number of interior
design education programs in Hong Kong, the number of
annual interior design graduates, the number of interior
design firms, and the number of practitioners within the
industry. An Interior Design Roundtable consisting of
prominent professionals and educators then examined
the results from the survey, and recommended that the
way to advance interior design professionalization was

to produce a professional guideline on interior design
education and practice in Hong Kong. This guideline will
spell out the curriculum requirements for different levels
of interior design education programs, and the skills and
knowledge required of practitioners.

In early 2013, the RIDA task force successfully gained the
support of the Hong Kong government'’s CreateSmart
Initiative to initiate the fourth phase of the RIDA project.
Entitled Professional Guideline for the Interior Design
Industry in Hong Kong, this guideline will, for the first time,
spell out the knowledge and responsibilities of interior
designers of different levels as well as the content and
scope of varying levels of academic programs for interior
design in Hong Kong. This guideline will also provide

a framework for those wishing to supplement their
knowledge with continuing education, and for academic
institutions which seek to fulfill this need. This guideline
will also contain a code of conduct for interior designers,
as well as a standard contract for interior design projects.

With the publication of the Professional Guideline for the
Interior Design Industry in Hong Kong, the local interiors
profession will have a common standard by which to
measure its knowledge and ability, and a direction by
which students and practitioners can enhance their
professionalism.
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CHAPTER 1

Research Process

| nte rior d esl g N is a multi-faceted profession in which creative and technical

solutions are applied within a structure to achieve a built interior environment. These solutions are
functional, enhance the quality of life and culture of the occupants, and are aesthetically attractive.
A professional interior designer is one who is qualified by means of education and experience, and
some countries even require designers to pass professional examination, in order to protect and
enhance the health, life safety and welfare of the public.

In Hong Kong, a professional interior designer is involved in various stages of the design and
construction process including but not limited to the following:

¢ Research and analysis

e Formulation of design concept

e Selection and specification of furniture, fixtures and other building services and materials

¢ Provision of project management services, including preparation of project budgets and schedules
e Preparation of construction documents

¢ Preparation of construction documents that adhere to building codes and fire regulations

¢ Coordination and collaboration with other allied design professionals

¢ Observing and reporting the implementation of projects while in progress and upon completion

The types of projects performed by Hong Kong interior designers also cover a wide range of areas,

such as:

¢ Retail (shops, retail outlets, showrooms, department stores, food markets, shopping centres, etc.)

 Food space (cafes, bars, lounges, restaurants, canteens, etc.)

* Work space (reception areas, offices, studios, warehouses, factories, etc.)

e Public space (galleries, museums, concert halls, theatres, exhibition venues, places of worship,
educational institutions, health centres, medical institutions, libraries, community centres,
consulates, law courts, parliamentary buildings, atriums, forum spaces, airports, railway stations,
etc.)

e Installation & exhibition space (gallery exhibitions, museum exhibitions, promotional displays, set
design, trade exhibitions, sales offices, marquees, installations, merchandising, etc.)

e Living space (apartments, private houses, housing developments, etc.)

e Leisure & entertainment space (spas, swimming pools, casinos, clubs, cinemas, health clubs,
gyms, fitness centres, etc.)

» Hotel space [commercial hotels, budget hotels, city hotels, resort hotels, etc.)

* Sample space (showflats or offsite prototypes to promote property sales)

In view of the ever-increasing scale and complexity of projects that Hong Kong interior design
professionals undertake, it is important to have a set of common standards for evaluating the skills
and knowledge of interior designers.

Such standards are already in place in many different parts of the world, including the United
States, Europe and parts of Asia, which set out the curriculum for interior design education as well
as the education and experience required of interior design practitioners. Some of the national and
international bodies that promote interior design professionalism are as follows:

Globat: IFI

IFl Interiors Declaration

Signed by 100 invited interiors leaders in New York City in 2011, the IF| Interior Declaration
articulates the value, relevance, responsibility, knowledge and identity of the interior design
profession. In particular, the Declaration states that it is “the responsibility of interior designers
and interior architects to define the practice and the required expertise, educate ourselves and the
public, and to position ourselves in the public realm as experts in the built environment”.

Regional: ECIA

European Charter of Interior Architect Training

Founded in 1992, the European Council of Interior Architects (ECIA) currently represents 16
members of national organizations, with over 7,500 practicing interior architects. In 2000, the ECIA
member organizations signed and published the first version of the European Charter of Interior
Architect Training, which aimed to serve as a reference document for the interior architecture
profession and educational institutions to define objectives and scope of interior architecture
training. The Charter was revised in 2007 and again in 2013 to take into account the changing
circumstances of the interiors profession as well as the increasing cooperation among European
nations.

The latest version of the Charter, published in 2013, introduces a three-part training structure.
Parts 1 and 2 define interior architect’s education acquired through academic study, while Part 3
refers to a period of professional practical experience under external guidance.
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National: ASID and NC'DQ

American Society of Interior Designers (ASID], the national association for interior designers in

the United States, requires that its professional members pass rigorous acceptance standards,
including undertaking a combination of accredited design education and/or full-time work
experience and passing a two-day accreditation examination administered by the National Council
for Interior Design Qualification (NCIDQ). In addition, members are expected to complete six hours
of continuing education and certify such completion every two years.

The NCIDQ Examination consists of two multiple-choice sections and a drawing practicum entirely
focused on health, safety and welfare. The content of the examination is based on a blueprint
developed after an assessment of the profession, called “practice analysis”, which is conducted
every five years to ensure that the exam reflects changes in interior design practice.

Through the practice analysis, the NCIDQ determines that seven content areas characterize the
work of interior design:

. Building Systems

. Codes

. Construction Standards
. Contract Administration
. Design Application

. Professional Practice

. Project Coordination

N o~ 01O -

Professional Guideline

10

for the Interior Design Industry in Hong Kong

The development of the Professional Guideline for the Interior Design Industry in Hong Kong is a
multi-step process that took place over 12 months, encompassing literature review, consultation
with local and international experts, stakeholders and focus groups, and questionnaire distribution
and analysis. The research team referenced authoritative international documents on interior
design professionalization including the IFI Interiors Declaration, European Charter of Interior
Architect Training, and NCIDQ'’s practice analysis. This information was then presented to the
steering committee consisting of prominent local educators, practitioners and other stakeholders,
who decided that the Professional Guideline for the Interior Design Industry in Hong Kong should
be modeled on the ECIA training system, with modification made to reflect Hong Kong's practice
conditions.

Two practice analysis questionnaires, one for practitioners and one for educators, were developed.

Based on the list of skills, knowledge and competences listed in the European Charter of

Interior Architect Training, the questionnaires were designed to validate the European system of
interiors training. Local practitioners, educators and students were asked to rate individual skills,
knowledge and competences on a four-point scale from “essential” to “not relevant” vis-a-vis
their own practices and education programs. In addition, a total of 14 focus groups were held with
local interior design practitioners, educators and students from various levels of experience and
academic backgrounds to gather their views on interior design professionalization in Hong Kong.

At the same time, a panel of international advisors were consulted on the content of the
questionnaire surveys as well as the conditions of interior design professionalization in their
respective countries. They gave valuable advice and insight into the way Hong Kong should move
forward in this matter.

The results of the questionnaires and focus groups were presented to the steering committee
for vetting and analysis, which recommended a system of total training for Hong Kong interior
designers based on a three-part structure. A list of skills and knowledge for interior designers
of different levels of experience (Junior/Assistant Designer, Designer/Senior Designer and
Management Level Designer) was also devised. A first draft of the Professional Guideline was
presented to the steering committee for approval and amendments before a final draft of the

Consultation
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Proposed Educational System for Interior Design in Hong Kong
BAEANEETHE RMNES

Proposed Qualification Framework for
Interior Design Practitioners in Hong kong
BAENNETILE B ERRERMES

Proposed Continuing Education System

FHEHE RinE=

o

The Professional Guideline for Interior Design in
Hong Kong is modeled in part on the European Charter of Interior Architect
Training published by the European Council of Interior Architects (ECIA], with a
three-part structure that encompasses education and professional experience.
Taking into account the specificity of Hong Kong's interior design education and
practice, we suggest that people who wish to enter the interior design field acquire
four years of relevant education, either in the form of:

Part 1: a two-year higher diploma course or associate degree in interior design; or
Part 2: a four-year bachelor’s degree in interior design, or Part 1 education plus a
two-year top-up bachelor’s degree;

plus

Part 3: two years of professional experience under the direction of a qualified
mentor*, during which practitioners are required to acquire the knowledge
listed out in Part 3 (p.21) and fill out a loghook documenting their professional
experience. At the end of the two years, the logbook should be submitted to the
Hong Kong Interior Design Association (HKIDA) for evaluation. With approval of
the logbook from the HKIDA, practitioners will be allowed to use the title “HKIDA
Qualified Professional Interior Designer”.

For practitioners without the requisite education, every one year of missed
education can be substituted with one-and-a-half years of professional experience,
subject to approval by the HKIDA.

* a qualified mentor is a professional interior designer with at least five years of professional experience,
subject to vetting by HKIDA.
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Body of Knowledge

Level of Education

Part 1
Higher Diploma
/ Associate Degree

(Min. 2 years' full-
time study)

Part 2
Bachelor's
Degree

(4 years of full-
time study or
Part 1 education
plus a 2 years'
top-up Bachelor’s
degree)

Human Environment
Needs

¢ General knowledge of the
relationship between human
behavior and the built environment

¢ General knowledge of principles,
theories and systems pertaining
to color, light, acoustics and other
sensory aspects

e Ability to identify client and user
needs and their responses to the
interior environment

« Ability to prepare designs that meet
user’s requirements and comply with
appropriate performance standards,
health and safety requirements and
applicable legislation

e Ability to prepare and present interior
design projects and interior elements
of diverse scales, complexity and
types in a variety of contexts, using a
range of media, and in response to a
brief

e Ability to integrate physical aspects
(heat, moisture, light, sound, air) into
the design and ability to cooperate
with specialized consultants and
contractors

General knowledge and
understanding of historic and actual

developments and theories of design,

interiors, furnishings, architecture
and related arts, technology and
human sciences

General knowledge and
understanding of design elements
and principles

Ability for critical and analytical
thinking in a visual and volumetric
form

Creative thinking (exhibit a variety
of ideas, approaches, concepts with
originality and elaboration)

Ability to observe developments and
trends in society

Ability to understand and creatively
and constructively manage artistic
and design principles and place
them in a broader cultural and social
perspective

General knowledge and
understanding of elements

and principles of spatial (three
dimensional) design

General knowledge and
understanding of information
gathering research and analysis

Professional Practice

¢ Ability to understand the team
nature of work and to purposefully
and respectfully manage between
the different roles, responsibilities
and interests in the design and
production process
Ability to express ideas clearly in
presentations and critiques and to
visualize concepts
¢ General knowledge and
understanding of environmental
ethics and the role of sustainability
in the practice of interior design

Interior Construction,
Codes & Regulations

General knowledge and
understanding of building and
interior products, materials,
finishes, maintenance, and of the
concept of sustainable building
methods and materials and
ecological aspects

General knowledge of mechanical
and electrical systems to ensure
comfort, health and welfare of
people, and the impact these
systems have on the design of the
interior

General knowledge and
understanding of codes, regulations
and standards (including building
codes), and the impact of fire and
lifesaving principles and accessibility
requirements on space planning

Products & Materials

¢ General knowledge and
understanding of material, spatial
and technical conditions related
to purpose of use and human
conditions

¢ Ability to produce and understand
furnishings, fixtures, and equipment
drawings and specifications

Communication

General knowledge and understanding
of drafting and visualization techniques
Active listening skills leading to
effective interpretation of requirements
Ability to present color, materials,

and furnishings (for example, sample
boards, collages, mock-ups, digital
representations)

Ability to communicate clearly in
writing (preferably in both Chinese and
English) in specifications, schedules,
contracts and other business-related
documents

Ability to research sensory
perceptions in relation to perception
of the interior and functional and
emotional aspects of space
General knowledge and
understanding of theories of human
behavior and ergonomic, universal
design and human factors data
Global perspective and approach

to thinking and problem solving
[viewing design with awareness

of and respect for cultural and
social differences of people;
understanding issues that affect
global sustainability; understanding
the implications of conducting the
practice of design within a world
market)

Ability to engage imagination, think
creatively, innovate and provide
design leadership

Ability to apply methodological
research to aspects of the
professional field

General knowledge and ability to
independently identify and analyze
data and requirements regarding
purpose of use, including historical,
cultural, actual, psychological,
functional, ergonomic and technical
aspects

Critical insight into own working
methods, processes and design
outcomes

General knowledge and
understanding of professional ethics
and the role of ethics in the practice
of interior design

General knowledge and
understanding of specifications,
contract documents, tender
procedures, permits, project
management, delivery and
completion (punchlist, user manuals
and guarantees)

General knowledge and
understanding of business
processes and office management
[marketing, strategic planning,
financial management),
certification, licensing, and
registration requirements

General knowledge and understanding
of legal aspects and regulations
related to building and interiors
Consciousness of and responsibility
for the position of the profession and
design in society

General knowledge and
understanding of the roles,
relationships and responsibilities
associated with the delivering of a
professional design service

General knowledge and
understanding of assessment
processes (post-occupancy
evaluation, productivity, area ratios,
life cycle assessment)

General knowledge of compiling
codes, life safety, building standards
into design

¢ General knowledge and
understanding of product
and material selections and
specifications involving compliance
with codes, life safety, building
standards, bidding processes,
sustainability guidelines, and
universal design

Ability to assess designs on
functionality and artistic values and to
take in and subsequently justify design
solutions relative to the goals and
objectives of the project
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Proposed Educaﬁonal System

for Interior Design Practitioners in Hong Kong

Part 1

Higher Diploma / Assodiate Degree

(2 years of full-time study)
BBk *

SRR/ BlIE L
TORMERNZE BHERRE

Part 2
Bachelor’s Degree
(4 years of full time study)
ft =110
B EURE
(PO — 2NN
BHRBERE)

Part 3
Professional Experience
(2 years of apprenticeship)

o

E=ERD
T1F#%ER

(MEEED)

Body of Knowledge

Level of Education

Part 3

Professional

Experience-

Logbook system:

» Set-up and
structure of the
professional
practice period

* Projects and
events, and
experiences and
knowledge gained

+ Evaluations and
recommendations
from mentor(s)

* Final report and
evaluation by
HKIDA

Human
Environment
Needs

Professional | Interior

Practice Construction, | Materials
Codes &
Regulations

Products & | Communication

General knowledge and understanding of project management, estimating, budget management,
coordination, time management, scheduling, and contract administration
Basic knowledge of interior design consultancy agreement and construction contracts

General knowledge of how to set up a team of consultants from different disciplines for a project and
how to manage the team as a lead consultant
Ability to contribute in cooperation with other designers or specialists from other disciplines and to
communicate and negotiate on different levels with clients and other parties concerned
Professional conduct and ethics; attributes of integrity, impartiality, reliability and courtesy, role of
professional organisations, networks, etc
Acquisition, selection and legal position; tendering and contracting, fee calculation and negotiation, role
division and collaboration, selection criteria, contracts and standard conditions, liability and insurance,

copyrights

Budgeting and cost control; insight in choices related to cost and value-for-money ratios, construction
methods and contract variations, balancing costs, interests and impacts
Building codes, legal preconditions and procedures; knowledge of applicable rules and regulations and
understanding of the forces determined by procedures, positions and responsibilities of parties involved
Specifications and tenders; understanding of contract documents as quality instrument, interpretation of
performance requirements, adaptability, equivalence, quality assurance, guarantees and legal aspects,
understanding of tender processes, calculation, collaboration methods, adjustments, estimates etc
Organisation and management; time management, recording, planning and review, understanding of the
own role and that of other disciplines, quality assurance, risk management, application of regulations
and licenses, internal and external factors

Proposed Qualification Framework for Hong Kong Interior Design Practitioners

Experience

Working Area

Specification

of Competency
Standards (SCS) QF

Chief Designer/ More than 10 years’ They are able to plan, initiate and implement project Lv3+4+5+6
Design Manager/ experience independently and strategically, have specific
Design Director knowledge and understanding of all processes of
interior design and market, and are able to manage
design team(s) to work on different projects or designs
and develop new business opportunities.
Senior Designer 5-10 years’ experience They are able to design or handle projects independently, Lv3+4+5
and have specific knowledge understanding of all
processes of interior design and market, and direct
subordinates to work on different projects or designs.
Designer Graduates of higher diploma They are able to design or handle projects Lv3+4
or bachelor’s degree independently, and have general knowledge and
program in interior design understanding of various aspects of interior design.
with less than 5 years’
experience
Junior Designer/ Fresh graduates of diploma They assist the designer, are able to design and co- Lv3

Assistant Designer/
Design Trainee

course in interior design,
with less than 2 years'
experience

operate with workmates under instruction, and have
basic knowledge of various aspects of interior design.
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Body of Knowledge

QF Level

Designer

QF Level 3+4

Senior Designer
(Between 5-8 years’
experience)

QF Level 3+4+5

Human Environment
INEELS

Ability to think visually and
volumetrically

Basic understanding of design
elements and principles
Creative thinking

Professional Practice

¢ Basic understanding of professional

ethics and the role of ethics in the
practice of interior design

Interior Construction,

Codes & Regulations

Basic understanding of building codes,
regulations and standards

Products & Materials

Basic understanding of building
products, materials, and finishes;
furnishings, fixtures, and
equipment; and their attributes,
properties, selection, specification,
cost, application, installation,
performance, and maintenance

Communication

Ability to express ideas clearly in
oral presentations and critiques
Ability to communicate clearly in
writing

Ability to present color, materials,
and furnishings (e.g. sample
boards, collages, mock-ups, digital
representations)

General knowledge and
understanding of theories of
human behavior and human
factors (for example, ergonomics,
anthropometry/anthropometrics)
Ability to research functional and
emotional aspects of space
Ability to design or incorporate
way-finding methods and graphic
identification (such as signage)
General knowledge and
understanding of the comfort and
perception aspects of technical
systems (HVAC, lighting, AV, sanitary
equipment etc.) and the selection
and application thereof

General knowledge and
understanding of the impact on
health and welfare of indoor air
quality, noise and lighting

Ability to select and apply color

in interior projects with regard to
health and safety factors

General knowledge and
understanding of environmental
ethics and the role of sustainability
in the practice of interior design

General knowledge and
understanding of the history and
theory of interior architecture,
architecture and related arts,
technology and human science
Ability to design custom interior
elements (e.g. furniture, floor
patterning, textiles)
Understanding of the concept of
sustainable building methods and
materials and ecological aspects.
General knowledge and
understanding of information
gathering research and analysis
(functional requirements, code
research, sustainability issues, etc.)

General knowledge and
understanding of estimating (for
example, project costs, fees),
budget management, coordination
(managing input from various
members of the project team),
time management, scheduling, and
contract administration

General knowledge and understanding
of legal aspects related to building
and interiors

General knowledge and understanding
of the construction aspects of
remodeling, renovating or extension of
existing buildings

General knowledge and understanding
of construction systems and methods
[for example, wood-frame, steel-
frame, masonry, concrete), power
distribution systems, mechanical
systems (HVAC, plumbing),

energy management, data/voice
telecommunications systems, lighting
systems, ceiling systems, flooring
systems (for example, raised, heated),
security systems, acoustic

General knowledge and understanding
of installation methods (e.g. carpet,
resilient flooring, wall covering)

General knowledge and
understanding of color principles,
theories and systems and principles
of lighting design

General knowledge and
understanding of products

sources, costs and life-cycle costs,
sustainability, energy-efficiency and
recycling

Ability to produce and understand
furnishings, fixtures, and equipment
drawings, specifications, and
installation

General knowledge and
understanding of material
maintenance requirements

General knowledge and
understanding of static and theory of
strength of materials

Ability to integrate physical

aspects, relating to contraction

and finishes (heat, moisture, light,
sound, air], into the design and
ability to cooperate with specialized
consultants and contractors

Ability to communicate clearly

in English and/or Chinese &
Putonghua

Ability to contribute in cooperation
with other designers or specialists
from other disciplines

General knowledge and
understanding of visualization
techniques, hand drawing, line
drawing, technical drawing,
projection and perspective,

modeling, presentation techniques,

elocution, CAD techniques,
schematic design and the ability to
rapidly visualize concepts through
sketching

Ability to apply two-dimensional
design elements and principles in
Interior projects

Ability to apply three-dimensional
design elements and principles

to the development of the spatial
envelope (for example, volumes
of space, visual continuity and
balance, interconnecting elements)
and to communicate three-
dimensional space and form, such
as in perspectives and models
[computer-generated or manual)
General knowledge and
understanding of illustrative
sketching, drafting and lettering,
both manual and computer-aided
techniques

Specific knowledge and ability to
independently identify and analyze
data and requirements regarding
purpose of use, including historical,
cultural, actual, functional,
ergonomic and technical aspects

Specific knowledge and
understanding of historic and actual
developments in art, culture and
society as they relate to interior
design

Ability to observe developments and
trends in society and apply them to
design

Ability to purposefully and
respectfully handle different roles,
responsibilities and interests in the
design and production process
Specific knowledge and
understanding of compiling
competent schematic design,
concept development, and

concept statements, the ability

to rapidly visualize concepts
through sketching, space planning
(adjacencies, circulation, and
articulation and shaping of space),
information management (collecting
and disseminating relevant project
information)

* Ability to keep up with social,

cultural and economical
developments, and relate these to
the own work (-method) and to the
distinct attitude as designer

¢ Ability to prepare drawings,

schedules, and specifications as
an integrated system of contract
documents, appropriate to project
size and scope and sufficiently
extensive to show how design
solutions and interior construction
are related

Specific knowledge and understanding
of accessibility and barrier-free design
guidelines

Specific knowledge and understanding
of mechanical and electrical systems
regarding the implementation in the
design

Specific knowledge and understanding
of assessment processes (for
example, post-occupancy evaluation,
area ratios, life cycle assessment)

Specific knowledge and
understanding of product

and material selections and
specifications involving compliance
with codes, life safety, building
standards, bidding processes,
sustainability guidelines, and human
needs, such as accessibility

Critical, analytical, and strategic
thinking

Ability to apply methodological
research to aspects of the
professional field

Specific knowledge and
understanding of leadership,
teamwork and collaboration
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Proposed Qualification Framework for Hong Kong Interior Design Practitioners

Body of Knowledge

QF Level

Chief Designer

(8-10 years’
experience)

QF Level 3+4+5

Design Manager

QF Level
3+4+5+6

Human Environment
Needs

¢ Global perspective and approach
to thinking and problem solving
[viewing design with awareness of
and respect for cultural and social
differences of people; understanding
issues that affect the sustainability
of the planet; understanding the
implications of conducting the
practice of design within a world
market)

¢ Ability to engage imagination, think
creatively, innovate and provide
design leadership

Professional Practice

Specific knowledge and
understanding of office management,
operational management, financial
management

Specific knowledge and
understanding of decision making
processes and employee and
community participation

Specific knowledge and
understanding of specifications,
contract documents, tender
procedures, permits, project
management, delivery and completion
(punch-list, user manuals and
guarantees)

Products & Materials

Interior Construction,
Codes & Regulations

Communication

¢ Specific knowledge and
understanding of conflict resolution
(facilitating solutions to conflicting
objectives

¢ Ability to manage the work process

 Ability to communicate and
negotiate with clients and other

parties concerned on organizational,

financial and content aspects

Specific knowledge of setting a design
team from different disciplines and
ability to lead the team

Specific knowledge and
understanding of business processes
(for example, marketing, strategic
planning, and accounting procedures),
certification, licensing, and
registration requirements

e Ability to train and counsel other
designers and team members

¢ d31dVHJ

SNOX SNOH NI A4LSNANI N9ISIA YOIY3LNI IHL

128K E

o
X
o
o)
m
w
o)
o
=z
>
=
(9]
=
=
=}
m
=
2
m



26

A

EREKFE

S—abto :
SRR EIB T

(AOR2FENEE
HIERE )

S8 -

BT EIRIZ
(4FHNEBH2

1UsRIE © B0

PR P2F RS

(WESEY

NERER

- BEANBITRTEERERIROI A0

- BRRB R - BEANEMRENR
81~ IBHA R 2 — A0

- BEHRBSPIEREHZENRIZNE
ZARE28EN

- BERISTRERIVRG 28 85
SIEEERIMBROMERYE - TR
RAZ 22 RKRABRDER

- BEBUARIBIET B —RIIBIEN - %
SR EAREIEE - MRERES
BIRBPORERE « BHZE - 57
NZEARET TR

- BiRERERIERE (98 BE
Mg EE - ER) BIAIREREHE0RE
7 UREBREEFRIZPES
1E698ED

- BBFRG » BAREH - 280 BEAN

FEREEAN ~ RURADAMARIZBEESE
ERSRIIER 2 —RAHAER

. %E%ﬁ%ﬁfn%ﬁﬂﬁﬂﬂﬂ@—ﬁ%ﬂﬁﬁﬂ
: ﬁﬁkj%ﬂ%%ﬁﬁ'&% EETHEHIFSD
BE

#Z

- BEBRIEEH (BARRRIAF

T REFEAMS)

- ERBSTSRRABL08N
- BEEIBRERIBIAGRERITNE

IRBMAIERSTIRRM0RE ) - MURIEIE
I A BRI U ADTE SRl

- BB (=H) EERSTRIRAIN

—RAHAIER

- BEEERHEEMRADHTHN—RRK0H

FIEEE

- EERTFOERIEE - MRASIBE

Bt ~ IBEBENEE - BIERER
1EERPIREAE RS

- BEEERITRPEBRER

8 MREfEral

- BREARFNRRERNE TR

BRER AN —RAHAE

ERNEE « BERIEH

- BEREEANZEAER PR - 580
BO—RAFAEE  DRTHEER
BESE - MRAERS B —MR0E
FIER

- EBRHAEDRFO—MA0H - DU
REMEREEE - RRABEULSEIR
18 MURERRFHENRET 22N
—ARA0SE

- EERE  FRORRE (RISEEER)
oAk R - IR =R et 0V E M
BRZ—RHOHAIER

ERIE

- BEEYR - ZBNERNIER 2 —K50

AR

- EREEN IRELN KB - RiHE

RURDIRABIROA A E98EN

- EREBRFNRECRIMNN—&

FHAIER

- ERRRIEERD - ERER

IBREK

- BB  MRIAIEED (103

B 8 BERE - BB
==y

- BESDBHTEIABEER (PIXFFEY

RERE) - RERBRIH T
TREERIR SRR E BRI
X

- EERSIRBRIZEER0RET © 1D8E
BRI EZERE08E

- EEHNABITRNARTIRSEH &
BN IANBERERN—RAIHA
i

- DERRBREF LB ENAREE
(UBBABI SEZRNEES
TRRET » SHRFERIKTFEHRNE
Z - SEETRIBRAESIRMIBNE
%)

- BR2ERBE  BIETH  BIFMNA

BEETE9EN

- BERRGSIEX I ERGERTE

T E808E N

- BEEELNHBIND N AR REME

NERNEKRO—ARAHAED - &
PRIBESE ~ X~ BERER L
2T s NEIRBREMENE

- BELHIBEEEBCHIELE

IBIEMZRETAR

- BIRHERRNERERIERR

&2 —RAEIER

- BREIRIBIRIAN A « 50X 1B

REE  TE  HEEE « RBIR
HARERTL (BIREE  BARHA
SRARE ) —RRAVBAEHR

- Bi2B@ZiaEEIE (MigEE

REBMETE  MBFEE) WE R
ERHERRAEE M Z KRB — MR A0 ADIRAR

- B sRLENRERZEAREHER

ROI—RRAOHAIERR

- BREXNDSHEMLE LOMIBECE

HAVEE

- ERHRHEERSHRIEMS R

AR - BRNEEN—RAHAER

- Bffsmse (RS +EN B

TRLERBIRIEER AR ) B0—ARADEAIE

R

- BRERE » £ R2FEEREMN
REH—ARI0E

- BERERNYERRFBRBN—

RABAIER - PMSIEBRIBERN
BT HoR:  BEEE RR8
RNIFERRIES MRBARE
BK

- EESHERETOUNAEMAIEMERZ

BN - MRIKIBIRBBRNRERA
TS T R=RED

¢ d31dVHJ

SNOX SNOH NI AYLSNANI N9ISIA YOIY3LNI IHL

|2BfRE

o
X
o
Q
m
w
o)
o
=z
>
=
(9]
=
=
=}
m
=
z2
m




;I-I-l . -F

g im 1N
T R
-0

[yl el [ ]
S| ] ..

. II.;'.p

— = ——

F=2bD :
TRHERR

RIUTIFO5H
- BITAEITIHE
TIEEEE
© ERAEIE
B - LIRS

BA00H
- BBERH
- BETHBRE

BRWEET
%

EREaREEN et
18/ RE T

AHRE D

WiRERETEN /BhIEER
5180/ BBREED

ABEE | ®Et | mxEn | =aes.

EakPy | B&

T2 RERAEH

10U E TEAERR

5Z10E TESH

el

- BEAREEE « S « REEE « HF  BRSIE - TIFEBREFAISHTIO —RAHFIEH
- BEREANRSTBRDIHEAZRSHNERAE
- BB A EREEEA THEMNBERERN—ARF0E - MRIENBEERNSHERERN—

R0

- BHHEMSSIENEhRENFEA TSI IFEER08ED - UREZ S EMSRESEIENEEE

BRIz E0EN

- BARERTINER - EE AT  ISENER  REIEEXERNAEE - AIRRRSE
- BB RGN BIRAVAINRE - BERstENGRE « DTASE © BEUEM « SHOARER

IEREENRE » iRIE

- TRESEANAEIE : ERATVRELLE] « ZEITENSHHI © A TE » MBAFESSE @ 96EF

A HNEE

- EREERI S EREAIER - ERBRIRRINRBIE - S TN IFRR - BRNEEFRN

=7

RS

- BRRNBE . SEESHXAGIEERER  IERRREK BRM WL BERE « RENGESE

SEFBRERE 518 ~ HiFS BB RES

- FEBAEIE . FREIEIE - 508k © stEIARR : SHMEARGIAHMSXRENEE  BERE  BRE

12 ~ RBIADRESREVIER ~ AERIINRRS=E

T1FEaE BEDIEHESRBR
(scs)

BBRTH/REHEE /R TERBIIARE | $3+445+ 6/
B RENPVTIRE - BIERZEARHERI TSNS

PIREANIER? » WRESUEIZREI BN - MUEERAETAS

BIRB RS TIF - UREEHERMNESZHES

SRRV BIIN B PRSI NRITRETIRE - REMR | $3+4+ 51
BRSO FPIKHAIERE © BT B
FERMAEIRE R TIE

EERERRTBIRUE TETRESIE I I R FRETSURIZRGTRE - REMKEAR | £3+ 4R
NETE( » RIRSE

TS BEEHE—ARAHAER

TIRERR

WiRERETEN /BYIRERETED B ERETENF HBNERETE - I
BESOIRIEREY RETIERHEE - MRERBEAR
SHEEHREBOERRE

¢ d31dVHJ

MERE

£

=L

SNOX SNOH NI A4LSNANI N9ISIA YOIY3LNI IHL

128K E

INIT3A7INS TYNOISSIH0Yd

29



pIF:
BRESERE

ANERERE

- EEBGIHAIIBTED Bt

- ERHRS TRENRAINERIER
- BB

- BEHEARSNBRERIERRE

B2ERIER

R

EREE  BERIEH

BHEEER - RORIRENETE

R

: Eﬁ%ﬁ_;‘l?m R TRRIE -

2E0 - RENRE  DMREBUR
M EENRB MEAER R
2 KIRAMEBHERIER

BESOTE(E O FE SRA A ST Bt o=
%‘ﬁ
BB EEER

: Hbﬁﬁ%"ﬁ@w\%ﬂﬂ] (W08

AR5 ERRE §ﬂﬁ%ﬁ%’%@§7ﬂ

SHREETED
(5-10FE TEIEER )

£33+ 4+ 548

BER5TED
(8-10F TIEIEHR )
$3+ 4+ 548

BEHEE

(10 ET1EIERR)

$3+4+5+ 61k

30

- BEEABIATRR (J0ARTEE
ABRIBE) ZIEme0—ARAIEAIE
i

- EEMEEEPIAEAE ABIBRRE
BYRED

- ERFStUREeSaLnIBG&ERD

(Q0¥ETRE ) 28

- ERHHRR (105mezs - 5363
AV~ BERRIES ) (ETERMRA
HEMNRERMNERELRTZ &
AOHADIEAR

- BERHEAZRESR  RENRNE
RRRAVBILOVR/ 2,2 —RRAHANIER
BESIRLRRRNZ 2R - REARGT
BB PERTEER

- ERHEARFNRBERNTHHE
R BON—RAHAIEAR

- BEEAERE - RRETHEE -

BRSO E A I25%,2 — i
AHAVIESR

- BEREFPESRFIEAAG (101

A~ 3todR  #hidice ) 6982

- EEHYBESRNZEDEI

REBHEOESZIZR

- EEBRHSEMFENERDT (e

BRVERME IR BERSE
%) O MRAHAER

- BiETEE (WBBMAER)

BEE - HF (AEEIEQ%B?THESZ
ENEE) - BREE - TFEER
BRAISHITE— A ANIRR

- BEREARARHEREERN R

SHADIEAR

- ERELE  BANE - B RER

BREMN—RRAHAIER

- BERRERHNGE (WARE - 815

B BIREVERL) EREER
- BmRs (URBER  kBEXR
) BREE - BB /EBIENR
7 BRI » KIERM ARt (
WFEtAR » 2EMR) « RLZREN
EEN—-RAHER

- BEAZEDE (W0« BIER i

BENZEDE) O—RAEAER

- BEEYRIEER » MRREHRFH

RIFNRR ~ IZERARIRO — A0

- BEEHEGKR » MANEDEHN

£ IREN - ERNSNBERER
2 —RRFOHAIRRE

- ERRENRREL « £E - RiEE

QJXD%ﬁ%uﬂﬂﬁﬁif’fr&ﬁ%?ﬁ/ﬂﬁﬁ‘éb

- EAMRREERN—RAHER
- BRMREONRENEH — R0

AR

- BRREVDHNBNT IBERERS

BERE (BN RE &
B 2R ) BARRE608ED MR
BEERBERRRANESIEIEED

BESDBMT AR CAD /P (EBREE
@D ) BB

- BATHEEMRETE AR FE

ATEBRE SRS

- BT RLEN - AFRE - ke

2 milTieE  REFEREE » B
B N BN © RREIS ~ BESHRED
HETAT « REBRETO—RAHFE
f# ' LR BBRBRRINESH SR
898ED

- BEEEEANRTRED © fBA R

TERNERRIEIREN

- EBERZHERITRIR 5J£LII’%@

ERENVERESRE (WEBIEE REE
BRI  BiER ) 098D LX&?%
Wﬂﬁi%ﬁﬁ&’“?%ﬂ%% BIORFBER
FIRE (SRESIATEUF) HRFIRAVAE

- BRHNATNEEHEIIPTERR

BAMERE « EERIN S 2 —RAOHAIERR

- BEEEILEHRRND A ARMENE
NERAZKOBPIAHAE 7] g
EF’PJ%I_E g ~ BRRIE] IJJ

F NE TR RSB EJJ

- BREM LN 8FZ AR5

RREEE LA BRI R 2 BT
2R

BESUE ST BOVBEABE, - MR
HEMREEA

BES0R B0  RESBNEE R
IEREINRESRPNTERE &
ERIRIE

- ERERSRBNERGTEE  B1L

BRSBTS E08E D) - URSBBR
1 ERIRE  BRIEIE (UEENAL
ERENIRE BN ) REIBICRETHE
=314

- BREEREHE  CAIEEEROEE

N WIBELRFRTE (50,3
BN MURREHEMEERE R
BESIAERBRI « TFRRIRARER
AN (EREHIN N —BREE
13 Fll X2 NEREFIEB R
EARE - REBNEEWRERT
IR ARHER

- EfRbERE AR 183I00F T

FHAIER

- ERHERRBERSOMMAE R

HROVBPIBAVIZER

- BEfRigieiR (BRIGE Bk

Bl ~ HeepBERHL ) BOBPIRHANIER

- BERESNYR BT HBRBE

SENHER  MINBREER
MET  £oRE  BERE  BR
B2 ~ YIFEIESINAREE (fl1
EERS) Bﬁ%?ﬁ%ﬂ?ﬁﬂﬁﬁﬁ

- HEFME  DITIER RSB EIREN
- BRESXEREPRANAL L6
- ERREEK  BRIIFNGRIFNEM

FEAER

- MEIRRENRIETEEDENBER
8 (UERINEE AT S
ERNBELEBRNG - SHREH
IRIEBROTE « SREER
SHERNMHIENERE)

- ARSHER
Bt

IE R BETREA

ﬁmb

- BIFRREE  88EE  UFEl

BVEPIROHAIZAR

- BfgRkise  ETRIESHENS

FIROEANIERR

- EfBRRRAS SR 18

e  5TE  IRBEIE  IRIGR
HIEERT (RIEEE » BARA
BRI ) OVBPIRBAIER

- BARAER (EERAERER) 6

SPIHAER

- BEEBIETIEREZEEN
- ERREFNEMBEISDEBHE

BREES  BHNASHEZEE

- BRRIBREFEAATENN

REERIPIH - RESERITIE
B98E

- BREEBE (MIGHE  RIBMsT

ERIEEHERR) ~ 5858 » RENEIRAD
SHMBKNEPIHAIER

- BEIRAEE RS ETAERME

B98E

¢ d31dVHJ

MERE

kS

L

SNOX SNOH NI AYLSNANI N9ISIA YOIY3LNI IHL

128K E

o
X
o
]
m
w
@
o
=4
>
=
@
c
=
o
m
[
H
m




Continuing Education

Interior design is a multi-disciplinary field in which practitioners must keep up with ever-changing
trends, technologies, materials and legislations. In addition to one’s initial training in school, it

is important that interior design professionals continue to stay current and improve their skills
and knowledge through various continuing education activities. It is strongly recommended that
practitioners formally earn at least 20 continuing educational credits from various activities and
courses per year.

Practitioners who have not achieved formal Part 3 level professional experience training (refer

to the table on page 21) are advised to take continuing education courses in related areas. All
practitioners should submit records of their continuing education activities for vetting by the HKIDA
every year by the end of the calendar year. Practitioners who fulfil the requisite credits for the year
are allowed to use the title of “HKIDA Qualified Professional Interior Designer with Commendation”
after their names. A list of credit bearing continuing education activities are listed below.

TIEES

ZARTREFTBINERE  REEFTEZECHARVBRBGE « R WRLEEROFEE © A
DIBR 3 SRR ZH RIS - SRBEIHEEBIER B COVR I R ERFIE o FfI@RREN
FEREsERIENEE  BFENED20EFHEEEZED -

KRESE=IMNEBILIFERMOVLEES (FH2HRE2080E8X) @ BEBBBREIISIEEBRE - 7
BREEDFABFFENZABEBENRTRBELRFHEERCET - TE20EROINEET T
M " ERERRETHERY (55T ) RETEN . MR - YEEUTIEERBZD60EEW T °

Activity
DS J)]

Credits
= Sa)

Take approved courses in interior design or related areas

BRI ZEARET R BRIRIE

Giving presentations at interior design-related conferences or
seminars

HEZEANRETRRNIE.RIBEFRSR

Writing & researching books or articles in design-related
publications
RSB BN E - WRAEEITERIEE

Voluntary work for HKIDA
REBENRSHHERERHIF

Exhibition of own design work

EREBCI®RHERD

Curation of interior design exhibitions
RBEIZNRTRE

Staff training or mentoring other interior designers

SR EL{thZ= 3R BT BMEL I EEEM

Participate in judging panel for interior design-related
competitions

REANRTNBELEENSE

Promoting the field of interior design through giving
interviews or showcasing one’s works in various media

EERIREEH N TEIREBRMAAZARETFD

Attending interior design-related conferences, seminars,
exhibitions or workshops

DOZEAERETIERERIRIE ~ B ~ RENTIEYS

B

Self-guided visits to buildings or locations

BESBRREYIST

Self-guided study or research through structured reading, use
of audio, video or internet resources
EEBRARBNEMEIR  IRREEERNEEZ2BN
R

2 credits per contact hour
(SANSPL 533

2 credits per contact hour

(SZNSFE 2a

2 credits per contact hour
[SZNSpE o)

2 credits per contact hour

[SANSPE 533

2 credits per contact hour
[SANSPE 533

2 credits per contact hour
[SANSPL 533

2 credits per contact hour
(STNSFE 23

2 credits per contact hour

[STNSFE 23

1 credit per contact hour
SN2

1 credit per contact hour
[S2NSAE -5

0.5 credit per contact hour

B/\50.5859

0.5 credit per contact hour
B/\50.585
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CHAPTER 3 "
HJd E

Standard Contract and Code of Professional Conduct In order to clarify i scope ofwork ans

responsibility of interior designers and to ensure smooth
\;E_%Z%/EI\/%\ Eﬂ%%%“-/@\” working relationships between clients and designers, a

standard interior design contracts and a code of conduct
for interior designers have been devised. Deacons, one
of the most established and reputable law firms in Hong
Kong, was commissioned to draft a standard contract for
interior design consultancy projects. Both English and
Chinese version of the contract will be available online at
www.hkida.org and www.hkrida.org.

i
0

The firm also adapted the code of conduct of the
International Federation of Interior Architects/Designers to
fitin with the Hong Kong's interiors situation. At present,
the Code is only binding to HKIDA members, but also
serves as a reference for the professional conduct of all

."lm

local interior design practitioners.
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Code of
Professional
Conduct

for Interior
Designers

OBJECT OF THE CODE

¢ The object is to state the ethical standards
related to the practice of design which are
accepted by all Members of HKIDA who are
Designers (as defined below).

DEFINITIONS

e For the purpose of the Code, the word
“Designer” shall mean an individual
practising freelance or salaried design
work, or any group of designers, acting
in partnership or within other forms of
association within the interior design
industry.

¢ In this Code, references to the singular
shall include the plural and vice versa,
and references to the masculine, the
feminine and the neuter shall include all
such genders.

EWanTEmE¥TEU

FHIBEZE

» TRISERPLER ST BH BRI BIRIRSE
RA - WARSBEARTHEREENEE
BT o

)
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N2 #OVERETED » SIUSHBHNEME
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IR MSIMBLENBEE - &8
RRBLMBIAL -
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OBLIGATIONS OF MEMBERS
OF HKIDA WHO ARE DESIGNERS

1.Designer’s responsibility to the community.

A Designer accepts a professional obligation
to further the social and aesthetic standards
of the community.

A Designer accepts a professional
responsibility to act in the best interest of
the ecology and of the natural environment.
A Designer shall act in keeping with the
honor and dignity of his profession.

A Designer shall not consciously assume

or accept a position in which his personal
interests conflict with his professional duty.

2. Designer’s responsibility to his client.

A Designer shall act in his client’s interests
within the limits of his professional duties.

A Designer shall not work simultaneously on
assignments which are in direct competition
without informing the clients or employers
concerned, except in specific cases where it
is customary for the Designer to work at the
same time for various competitors.

A Designer shall treat all knowledge of his
client’s intentions, production methods and/
or business organization as confidential,

and shall not, at any time, divulge such
information without the consent of his client.

It is the Designer’s responsibility to ensure - ----------

BEREARGHRSHRENBTEZEE

SRETENEITT ZEE
. DRD-I_BﬂjJEL/LE%%%DD& BT ERIES
E&HF| o
- SN ESEHEEBRIBIBIEEE AN
RE °
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W REETERFAZEFHRFEFEIIFN
BIE > RIFAZUR -

- REENEHESPIEENE - £EDE

A/ NAIRBEERNRE - BERSBSP
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L—réﬂ{%&‘ﬂ?_ 8 o

that all members of his staff are similarly
bound to confidentiality.

¢ A Designer shall and shall procure his staff

to abide by all local laws including but not
limited to the Copyright Ordinance and the
Personal Data (Privacy) Ordinance in force
from time to time.

3. Designer’s responsibility to other Designers.
¢ A Designer must not attempt, directly or

indirectly, to supplant another Designer, nor must
he compete with another Designer by means of

a deliberate reduction of fee or by other unfair
inducement. A Designer shall not knowingly
accept any professional assignment upon which
another Designer has been acting without
notifying the another Designer.

e A Designer must be fair in criticism and shall

not denigrate the work or reputation of a fellow
Designer.

¢ ADesigner shall not accept instructions from his

client who knowingly involves in plagiarism nor
shall he consciously act in a manner involving
plagiarism.

4. Designer’s Remuneration.
¢ A Designer shall not undertake any work at

the invitation of a client without payment of
appropriate fee. A Designer may however
undertake work without a fee or at a reduced rate
for charitable or non-profit organizations.

e Before accepting an assignment, a Designer

ELER - RETNEEERRE TE LEK

HETEIEERE T ETEMMEIER - B
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shall define exactly and comprehensively to the
client the basis on which his total remuneration is
calculated.

¢ ADesigner who is financially concerned with any
company, firm or business which may benefit
from any recommendations made by him in
the course of his work shall notify his client or
employer of this fact in advance.

» A Designer who is asked to advise on the selection
of designer shall accept no payment in any form
from the Designer recommended.

5. Publicity.

¢ Any advertising or publicity material must
contain only truthful factual statements. It
must be fair to clients and other Designers,
and in accordance with the dignity of the
profession.

¢ A Designer may allow his clients to use his
name for the promotion of articles he has
designed or service which he has provided
but only in a manner which is appropriate to
the status of the profession.

¢ A Designer shall not allow his name to be
associated with the realization of a design
which has been so changed by his client as
to no longer represent the original work of
the Designer.

6. Amendment.
¢ This Code may be amended by the HKIDA
from time to time by notice to its Members.

- EESTERI 0 RETENERS SRR
R BRIEMNETESE °

- SRETENETE L{EHRR - MU REHREMmE
ORI EEIEEE EOVFIZSRIR - H/ES
B EZEEE o

- SRETEMARJIIER TE R EMRELETEND » 1K
EUE I RNINBE -

5. 58

- TEESHNEERIATEEEENRT B
HEF REMISSTEIAT @ RIHTFEESE

- EEEARESNEIEEBR T - S35TENaE
ZSEAERTREERFTI2ERS © 1F
SEZERIARIEZAE o

- RN YEEZSICERTEREREZFE
REREREESTARTOVERENS ©

6. 122X
BEBEAREHRZRBENFHE UL FXTRI
BRI - ZNRFBASEE -

€ 441dVHO

ELENEM=RE

SNOX SNOH NI AYLSNANI NSISIA YOIYILNI FHL

|1aEfkE

o
=
o
Q
m
1%
@
o
b=
>
=
[0}
=
=
o
m
c
=
m




STANDARD FORM OF
INTERIOR DESIGN CONSULTANCY
AGREEMENT

for use in Hong Kong
published by the Hong Kong Interior Design Association
and prepared by Deacons

2014 Edition

Disclaimer: This sample contract is for reference only. It should not merely be duplicated
without consideration of a party’s particular situation. The Hong Kong Interior
Design Association and Deacons bear no responsibility for any losses or damages
that arise out of the use of all or part of this document.

Hong Kong Interior Design Association is the trading name of Interior Design Association (H.K.) Limited

38

Interior Design
Consultancy Agreement

ARTICLES OF AGREEMENT

BETWEEN
Parties | (1)
, a corporation incorporated in
whose registered office is situated at/, a firm/ (the Client”)
an individual whose business address is at
(*please delete as appropriate)
(2)
, a corporation incorporated in
whose registered office is situated at (the “Designer”)
, a firm/an individual whose business address is at
(*please delete as appropriate)
Recitals
A The Client is desirous of engaging the Designer
to act as the interior designer for:
(the “Project”)
at:
(the “Site”)
B The Client wishes to appoint the Designer to provide

the interior design and project management services
set out in Schedule 1 hereto (the “Services”) for

the Project and the Designer has agreed to accept
such appointment upon and subject to the terms and
conditions set out in the Contract.
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Interior Design
Consultancy Agreement

Interior Design
Consultancy Agreement

Itis agreed that:

1. The Client hereby appoints the Designer and the Designer hereby accepts

appointment for the Project.

2. The Designer shall carry out the Services upon and subject to the terms and
conditions of the Contract (as defined in the General Conditions hereto.

3. The Client shall pay to the Designer the sum of Hong Kong Dollars

(HK$ )

(the “Fee”) or such other sum as shall become payable at the times and in
the manner provided in the terms and conditions of the Contract.

Dated

IN WITNESS WHEREOF the parties have signed this Agreement:

Signed by
for and on behalf of the Client

in the presence of:

Occupation of Witness

Signed by
for and on behalf of the Designer

in the presence of:

Occupation of Witness

CONTENTS
Clause Heading Page
1 Interpretation
2 Designer’s Obligations
3 Client’s Obligations
4 Assignment and Sub-Contracting
5 Payment
6 Additional Payment
7 Copyright
8 Suspension and Termination
9 Limitation of Liability
10 Dispute Resolution
1 Notice
Schedule
1 Scope of Services
2 Contractual Documents
3 Special Conditions
4 Other consultants and contractors employed by the Client
5 Payment Schedule
6 Charge-out Rates and Disbursements
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Interior Design
Consultancy Agreement

Interior Design
Consultancy Agreement

1.

1.1

INTERPRETATION

Definitions

“Authority” means all Hong Kong government departments, bodies,
instrumentalities and other public authorities which in any way affect or are
applicable to the Project.

“Budget” means the sum the Client proposes to expend on the Project
inclusive of the professional fees and expense, disbursements, statutory
charges and the construction of the Project, but excluding site acquisition
costs, the in-house expenses of the Client and any taxes induced thereon.

“Client’s Requirements” means the document to be prepared by the Designer
and approved by the Client setting out the objective the Client wishes to
achieve in the Project (including functional requirements, environmental
standards, life span and levels of quality), on the basis of which the Services
are to be rendered.

“Fitting Out Contract” means the fitting out contract to be entered into
between the Client and the main contractor for the execution of the Project.

“Contract” means:

(1) the Articles of Agreement;

(2) the contractual documents set out in Schedule 2 hereto;
(3) the Special Conditions set out in Schedule 3 hereto; and
(4) the General Conditions.

The Contract shall be read as a whole. In case of ambiguities or discrepancies
amongst the Contract documents, it shall be resolved according to the order
of precedence of the documents forming the Contract as listed above and as
listed in Schedule 2 hereto.

“Defects Liability Period” means the period of 12 calendar months from date
of the issuance of the Certificate of Practical Completion by the Designer, or
such shorter period as stated in the Fitting Out Contract.

“Practical Completion” bears the same meaning as defined in the Fitting

Out Contract. If the Fitting Out Contract does not contain any definition of
“Practical Completion”, it means the state of the Project being complete and
fit for use and occupation by the Client, all tests required under the provisions
of the Fitting Out Contract having been satisfactorily completed together with
any certificate of classification, compliance or occupancy having been obtained
from any relevant Authorities with any omissions or defects being limited to
items:

(1) the immediate making good of which by the contractor and/or sub-
contractor(s) is not practicable; and

(2) the existence and the making good of which by the contractor and/
or sub-contractor(s) will not cause significant inconvenience to the
Client, taking into account the use or intended use of the items
concerned and of the areas in which they occur.

Provided always that if the Client has taken possession of the Site or any part
thereof, Practical Completion of the Project or any part thereof of which the
Client has taken possession shall be deemed to have been achieved for the
purposes of the Contract notwithstanding anything contained herein.

“Procurement Method” means the method by which the completion of the
Project is to be achieved, determining:

(1) the relations between the Client, the consultants and the contractors;
(2) the methods of financing and management; and
(3) the form of the Fitting Out Contract.

“Term” means the period from the date hereof until the expiry of the Defects
Liability Period.

“Timetable” means the timetable for the completion of the Services for the
general reference of the parties hereto.
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Interior Design
Consultancy Agreement

Interior Design
Consultancy Agreement

1.2

1.3

1.4

1.5

Words importing the singular shall include the plural and vice versa, and a
reference to any gender includes a reference to both genders.

Headings are used in the Contract for ease of reference and shall not affect
the interpretation of the Contract.

The Contract shall be governed by and construed in accordance with the laws
of Hong Kong.

If any one or more of the provisions of the Contract shall be declared or
adjudged to be illegal, invalid or unenforceable under any applicable law,
such illegality, invalidity or unenforceability shall not vitiate the remainder
hereof and the Contract shall be read and construed as if such provision or
provisions were not contained herein.

DESIGNER’S OBLIGATIONS
The Designer shall:

(1) provide the Services within the Term with reasonable skill, care and
diligence commensurate with the nature, size and complexity of the
Project and in conformity with the normal standards of the Designer’s
profession. For the avoidance of doubt, services which are not
expressly included as part of the Services (except services ancillary
to or necessary for the proper performance of the Contract) do not
form part of the Contract;

(2) keep the Client fully and properly informed of all material matters
which may require further instruction or direction from the Client or
which may properly be considered as material to the interest of the
Client; and where applicable, inform the Client on its becoming
apparent that the Services need to be varied;

(3) actimpartially in its role as a certifier under the Fitting Out Contract;

(4) co-ordinate with other consultants and contractors employed by the
Client for the Project who are set out in Schedule 4 hereto; but, for the
avoidance of doubt, nothing contained herein shall render the
Designer in any way liable to the act or omission of any of the
aforementioned parties, or create contractual relationship between
the Designer and any of the aforementioned parties; and

(5) not make any material alteration to or addition to or omission from
the Services or the approved design without the knowledge and
consent of the Client before proceeding with such alteration, addition
or omission (as the case may be).

CLIENT’S OBLIGATIONS

The Client shall:

(1) pay to the Designer the Fee or such other sum as shall become
payable at the times and in the manner provided in the terms and
conditions of the Contract.

(2) supply such information, decisions and approvals to the Designer at
such times as is reasonably required for the satisfactory performance
of the Services, and all such information, decisions and approvals shall
be provided free of charge to the Designer;

(3) notify the Designer in writing of any agent appointed to act on behalf
of the Client through whom all instructions to the Designer shall be
given and of any change or dismissal of the agent;

(4) notify the Designer in writing of any instruction;

(5) not interfere with the decision of the Designer when he acts in his role
as a certifier under the Fitting Out Contract;

(6) accept that the Designer will rely on the accuracy, sufficiency and
consistency of the information supplied by the Client;

(7) acknowledge that the Designer does not warrant the work or products
of others nor warrant that the Services will or can be completed in
accordance with the Timetable;

(8) where necessary, instruct the making of applications for planning
submission and approval under the relevant ordinances and
regulations; the Designer shall be reimbursed with any statutory
charges and any fees, expenses and disbursements in respect of such
application, and where such application is not included in the Services,
the Designer shall be entitled to additional payment calculated in
accordance with Clause 6;
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Interior Design
Consultancy Agreement

4.1

4.2

5.1

5.2

5.3

5.4

5.5

(9) not require the Designer to enter into any collateral agreement with a
third party; and

(100 upon the Designer’s advising on the options therefor, confirm the
Procurement Method for the Project.

ASSIGNMENT AND SUB-CONTRACTING

Neither the Client nor the Designer shall assign the whole or any part of
the Contract without the consent of the other in writing. Such consent shall not
be unreasonably withheld.

The Designer shall not sub-contract any part of the Services without the
consent of the Client in writing. Any such sub-contracting shall not relieve the
Designer of any of its liabilities or obligations under the Contract.

PAYMENT

The Client shall pay the Designer the Fee in strict compliance with Schedule 5
hereto. The payment shall be due 7 days after the date of the submission of an
invoice.

Without prejudice to the above, where payment is due to the Designer in
stages as set out in Schedule 5 and any such stage is unreasonably delayed
which is attributable to the default on the part of the Client, the Designer shall
be entitled to payment of a fair and reasonable proportion of the Fee
commensurate with the Services performed by the Designer.

Any amounts due to the Designer under the Contract which remain unpaid
by the Client after the due date for payment shall bear interest at the rate
stated in Schedule 5 hereto.

In the event that the Client is in default over payment of amounts at the due
date for payment, the Designer may suspend performance of any or all of the
Services. This right is subject to the Designer first giving the Client not less
than 7 days written notice of such intention and stating the grounds for
suspension. The right to suspend performance shall cease when the Client
makes payment of the amount due.

The Fee shall not be adjusted except in accordance with the express terms and
conditions of the Contract.

Interior Design
Consultancy Agreement

5.6

6.1

6.2

6.3

6.4

6.5

Unless otherwise expressly provided in the Contract, no set-off or deduction
may be made by the Client from the Fee (including any interim billing invoice)
payable to the Designer on account of any expense, liability, claim, loss

or damage of whatever nature against the Designer whether arising out of or
in connection with the Contract or otherwise at common law.

ADDITIONAL PAYMENT

The Client may instruct the Designer to make changes (including additions,
omissions or reductions) to the Services and those changes shall become part
of the Services from the date of such instruction.

The Designer shall be entitled to payment:

(1) for the performance of any Services which he could not reasonably
have anticipated at the time of entering into the Contract resulting
from any instruction from the Client as aforesaid or in order to comply
with a requirement from the relevant Authorities occurring after the
date of the Contract; and

(2) for any additional costs he incurs as a result of delays arising during
the performance of the Services, and/or for the performance of any
Services rendered outside the term of the Contract, provided that the
delays are not attributable to the default on the part of the Designer.

The additional fees to which the Designer is entitled pursuant to this Clause
shall be calculated (unless otherwise agreed) on time charge basis and in the
manner set out in Schedule 6 hereto.

Within 7 days after receipt by the Client of a claim for additional fees as
aforesaid, the Client shall pay to the Designer the amount stated in the claim.
The payment shall be due 7 days after the date of the submission of the claim.

In the event that the scope of Services is reduced in any way, it shall not affect
or reduce the Fee agreed and payable to the Designer.
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Interior Design
Consultancy Agreement

Interior Design
Consultancy Agreement

7.1

7.2

7.3

1.4

7.5

7.6

8.1

COPYRIGHT

The copyright in all documents prepared by the Designer in providing the
Services and the design, products, such as models, samples, small mock ups
and the like, thereby brought into existence shall remain the property of the
Designer. Subject to payment by the Client of the Fee properly due to the
Designer under the Contract the Designer grants to the Client an irrevocable
non-exclusive royalty-free licence to copy and use the documents for and only
for any purpose related to the Project.

Without prejudice to the generality of the foregoing, the Designer reserves the
rights (unless received notice by the Client in writing) to publish alone or in
conjunction with any other person, articles, photographs or other illustrations
relating to the Services.

Where appropriate and practicable, suitable credit lines reading the name of
the Designer shall be incorporated in drawing title blocks, front pages of
specification books prepared in connection with the Project, and on the job site
signs.

Where appropriate and practicable, all publication of any photographs or
illustrations related to the Project designed by the Designer for the Project
(whether in publicity releases or otherwise) shall credit the name of the
Designer as the interior designer for the same.

The Designer shall not be liable for any use of the documents, design,
products, such as models, samples, small mock ups and the like for any
purpose other than for which they were prepared and provided by the
Designer.

At any time after completion of the Services and after giving reasonable notice
to the Client, the Designer shall be allowed to enter into the Site to take
photographs for archive or marketing purposes.

SUSPENSION AND TERMINATION

The Client may suspend performance by the Designer of all or any of the
Services by giving 7 days written notice to the Designer. If the Services have
been suspended for a period of more than 3 months either party may
immediately terminate the Contract, by giving written notice to that effect.
Where the Client has suspended the Services and the Contract has not been
terminated, the Client may, by giving reasonable written notice to the
Designer, require the Designer to resume the performance of the Services.

8.2

8.3

8.4

8.5

8.6

Either party may terminate the Contract by giving 28 days written notice to the
other party.

If either party materially breaches his obligations under the Contract the other
party may serve on the defaulting party a notice specifying the breach and
requiring his remedy within 14 days, and if the defaulting party thereafter fails
to remedy that breach within that period the other party may terminate the
Contract by given written notice to the defaulting party.

If the Designer or the Client:

(1) being a person, commits an act of bankruptcy or is the subject
of a petition in bankruptcy or a sequestration order or enters into any
scheme of arrangement or any composition with creditors or executes
as a debtor a deed of arrangement or a deed of assignment; or

(2) being a corporation, has a mortgagee of the corporation enter into
possession or assume control of any of the assets of undertaking of
the corporation or takes or has taken or instituted against it any action
or proceeding whether voluntary or compulsory which has as an
object or may result in the winding up of the corporation or is placed
under official management or enters into a compromise or other
arrangement with its creditors or a receiver or receiver and manger is
appointed to carry on its business for the benefit of its creditors or any
of them:;

the other party is entitled to terminate the Contract by giving notice to the
Designer or the Client as the case may be (which notice will take effect on the
date on which its was received by the relevant party) and the other party may
recover from the Client or Designer as the case may be any loss or damage
suffered as a consequence thereof.

These rights are in addition to those exercisable by the Designer under Clause 5.

If performance of the Services has been suspended under Clause 5 or this
Clause or the Contract has been terminated under the provisions of this
Clause:

(1) the Client shall pay the Designer any instalments of the fees due to
the Designer up to the date of suspension or termination together with
a fair and reasonable proportion of the next following instalment
commensurate with the Services performed by the Designer.
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8.7

10.

11.

(2) unless the performance of the Services has been suspended because
of a material breach by the Designer, the Designer shall not be
responsible for the consequence of any delay or disruption to the
progress of the Project and the Client shall pay the Designer within 28
days of written demand the consequential costs necessarily incurred
as a result of the suspension (including but not limited to cost of re-
mobilizing resources for resuming the Project, if applicable).

(3) unless the Contract has been terminated by the Client because of
a material breach by the Designer, the Client shall pay the Designer
within 28 days of written demand the consequential costs necessarily
incurred as a result of the termination.

Termination of the Contract shall be without prejudice to any other rights
and remedies of the parties under other provisions of the Contract or
otherwise at common law.

LIMITATION OF LIABILITY

The liability of the Designer shall be limited to such sum as it would be
just and equitable for the Designer to pay having regard to the extent of
the responsibility of the Designer for the loss or damage suffered on the
basis that all other consultants, the contractor and any sub-contractors
who have a liability shall be deemed to have provided contractual
undertakings to the Client on terms no less onerous than those applying
in the case of the Contract and shall be deemed to have paid to the Client
such sums as it would be just and equitable for them to pay having regard
to the extent of their responsibility for such loss or damage, and in any
event shall not exceed 1 time of the Fee or in case the Designer has taken
out professional indemnity insurance policy, the compensation paid out
from such policy, whichever is lesser.

DISPUTE RESOLUTION
Any dispute or difference arising out of or in connection with the Contract shall

be referred to and determined by arbitration at Hong Kong International
Arbitration Centre and in accordance with its Domestic Arbitration Rules.

NOTICE

11.1

Any notice to be given under the Contract shall be in writing and delivered

by hand or sent by recorded delivery post to the party at the address shown in
the Contract or to such an address as the other party may have specified from
time to time by written notice to the other.

11.2  Such notice shall be deemed to have been received on the day of delivery by
hand and otherwise on the next working day.
LIST OF SCHEDULES

Schedule 1 Scope of Services

Schedule 2 Contractual Documents

Schedule 3 Special Conditions

Schedule 4 Other consultants and contractors employed by the Client

Schedule 5 Payment Schedule

Schedule 6 Charge-out Rates and Disbursements
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A.

Schedule 1 (please see Articles of Agreement)

Scope of Services

The services to be provided by the Designer shall be as set out below:

[Please insert the agreed scope of the Services as appropriate. The following are
for illustrative purpose only.]

The following services will be provided:

1.

2.

52

Inception - initial discussion of Client’s Requirements and Budget.
Feasibility studies - discussion and analysis of Client's Requirements.

Outline scheme proposal - preparing scheme design in collaboration

with consultants, if any; preparing outline scheme proposal of interior design
and furnishing selection of major areas, which shall include:-

e Wall, floor and finish selections in major areas;

e Indication of initial color palettes;

e [ndication of initial furniture selections;

e Indication of initial cabinetwork, paneling or custom features.

Project design - completing design drawings from approved outline scheme

proposal.

Project design will consist of the following:

e Dimension layout plan with annotation;

Dimensions elevations with annotations;

Furniture design intent drawings;

Custom features design intent drawings or images;

Floor finishes plans with indication of floor finishes (if any);

Reflected ceiling plans with indication of lighting layout and related E&M

layout design intent and specifications (if any);

e Material schedules and sample boards with indications of choice of
materials.

Tender Drawings and tender action - preparing tender drawings with
specifications for quantity surveyor (“QS")'s , if any, preparation of tender
document; assisting Client and QS to appoint appropriate tenderers.

Construction -

e Supplying information to Client and representatives for distribution to
nominated main contractor;

e Examining relevant shop drawings;

e Making periodic visits to the Site with Client and nominated main contractor
up to Practical Completion;

e Taking part in meetings conducted by contractors to review progress;

e Reviewing materials and mock-ups delivered to the Site;

e As appropriate, instructing sample taking and carrying out tests of materials,
components, techniques and workmanship and examine the conduct and
results of such tests whether on or off site;

e Atintervals appropriate to the stage of construction, visiting the works to
inspect the progress and quality of the works and to determine that they are
being executed generally in accordance with the Contract;

e As appropriate, visiting the sites of the extraction and fabrication and
assembly of materials and components to inspect such materials and
workmanship before delivery to the Site;

e Directing and controlling the activities of site staff employed through the
Designer [if any);

e Reviewing the progress of the works against the contractor’s programme
and reporting to the Client;

e Reviewing specially prepared as-built drawings prepared by main contractor,
sub-contractors & specialist suppliers;

e Reviewing maintenance and operational manuals compiled by main
contractor.

Practical Completion - assisting the client to conduct premises handing over
from main contractor; making detail list of defects for contractors and review
the making good of defects conducted by contractors.

Services excluded from the scope of services

e Services of Authorized Person under the Buildings Ordinance (Cap. 123)

e Consultancy services of structural engineer, mechanical and electrical
(M&E) engineer, quantity surveyor, lighting consultant, landscape consultant,
graphic designers, artists and other specialist consultants

e Formal enquiries, negotiations, and submissions with the Authorities
Applications to the Authorities
Special drawings, models or technical information especially for the use of
the Client, for negotiations with adjoining owners, the Authorities,
mortgagors and others

e Purchasing administration

e Design and drawings of wiring diagrams, air-conditioning systems, and any
other M&E services which require special consultation

e Design of any site, as-built, working drawings or calculations for reinforced

concrete, steel, general structural work, plumbing, lifts and all other

mechanical services

Fire services planning and related design

Investigation of cost feasibility for the Project as a whole

Tender documentation other than working drawings and specifications

Professional model making and any graphic works

Preparing for and attending tenancy tribunals, court hearings, arbitration

and other proceedings

Making structural investigations

e Consultation after Defects Liability Period

¢ d41dVHO

MERE

kS

XNt

SNOX SNOH NI A4LSNANI N9ISIA YOIY3LNI IHL

128K E

o
X
o
Q
m
w
o)
o
=
>
=
(9]
=
=
=}
m
=
z2
m




Interior Design
Consultancy Agreement

Schedule 2 (please see Clause 1.1)

Contractual Documents

The following documents shall form part of the Contract which shall be read as a
whole. In case of ambiguities or discrepancies amongst the Contract documents, it
shall be resolved according to the order of precedence of the documents forming the
Contract as listed in Clause 1.1 of the General Conditions and as listed below.

Interior Design
Consultancy Agreement

Schedule 4 (please see Clause 2(4))

Other consultants and contractors employed by the Client

These Special Conditions are to be read in conjunction with the General Conditions
to which these Special Conditions are annexed. Wherever these Special Conditions
vary from the General Conditions the terms of these Special Conditions shall take
precedence.

Description

Schedule 3 (please see Clause 1.1)

Special Conditions

These Special Conditions are to be read in conjunction with the General Conditions
to which these Special Conditions are annexed. Wherever these Special Conditions
vary from the General Conditions the terms of these Special Conditions shall take
precedence.

Name of the consultant/contractor

1.

2.

3.

Schedule 5 (please see Clauses 5.1, 5.2 and 5.3)
Payment Schedule
Example:
Stage Payment

(1) Deposit payable upon the signing of the Articles of

Agreement (the “Deposit”) _ %ofFee
(2) Upon confirmation of outline schedule % of Fee
(3) Upon confirmation of project design _ % of Fee
(4) Upon completion of tender drawings _ %of Fee
(5) Upon commencement of site work % of Fee
(6) Upon completion of _% of site work % of Fee
(7) Upon Practical Completion _ %ofFee
(8) Upon expiration of Defects Liability Period % of Fee

The Deposit is non-refundable.

Interest rate for late payment as referred to in Clause 5.3: % p.a.
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Schedule 6 (please see Clauses 6.3)

B. Expenses

2y
Charge-out Rates and Disbursements z %
el
A. Charge-out Rates of the Designer’s personnel Additional copies of drawings required than stipulated in the Contract will be subject Sg
to extra charge as follows: 23
Where time charges are used as the method of payment for the Services, these For standard paper only =
shall be calculated on the hours actually expended by the relevant personnel at the %
following hourly rates: BW (HK$) Colour (HK$) =
Al 5
Grade Hourly Rate (HK$) 23 =
Director / Associate 20 5
Project Manager/ Senior Interior Designer Al
Architectural / Interior Designer A0 —
4
CDR/ DVDR (Recordable CD/DVD) will be charged at HK$ per disc and also éﬁ
at the Designer’s discretion to whether he may wish to disclose the information 2=
concerned. é

In addition to the fees under any other part of the Contract, the Designer shall be
reimbursed for all reasonable out of pocket expenses actually and properly incurred in
connection with the performance of the Services. Such reimbursable expenses at cost
include the following:

[Please insert as appropriate. The following are for illustrative purpose only.]

local travelling (including mileage for car travel)

overseas courier and communication charges

overseas travelling and hotels expenses

lithography, photocopying, printing etc which are not included in the Fee

resident site staff (if required by the Client)

involvement in prolonged claims, arbitration and / or legal proceedings

other such out-of-pocket expenses as incurred in the performance of the services.
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il

Interview with

International Advisors
N R B

A panel of interior design professionals

from around the world representing various
industry organizations and areas of expertise
were assembled to act as international advisors
for this project. Not only are these advisers
important figures in the global interiors
community, but also experts with a wealth

of experience in promoting interior design
professionalization in their respective countries
and through their work. Their views and input
are therefore crucial for this project. The panel
of international advisors include:

e Shashi Caan, Past President, International
Federation of Interior Architects/Designers

e Kees Spanjers, Past President, European
Council of Interior Architects

¢ Joanne Cys, Co-Chair, Global Interior
Educators Open Forum, IF|

e Sylvia Leydecker, Interior Designer, and
Author of Designing Interior Architecture
Concept, Typology, Material, Construction

e Wang Yul Lin, President, Chinese Society of
Interior Designers

e Chen Jing Yong, Director (Beijing) and Expert
Committee Member, China Institute of Interior
Design

-eZheng Shu Yang, Vice President, China
National Interior Decoration Association

At various stages of this project, we consulted

the panel of international advisors to seek

their opinions. In addition, we posed various
questions to them concerning our research

as well as the state of interior design
professionalization in their respective countries.
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Shashi Caan

(2009-2014)

the Built Environment

* Past President, International Federation of Interior Architects/Designers

* Former Chair and current member of the Executive Committee of the
International Design Alliance
e Author of the book Rethinking Design and Interiors: Human Beings in

“We know that today this profession is amongst the most popular of all design

disciplines. It provides immense value and is hugely relevant in the shaping of our
contemporary society and culture...”

Q1. There is some debate in academic and
scholarly circles on whether it is desirable to
have a standardized curriculum for interior
design. What is your position on this matter?

A: For securing the definition of the profession
itself, basically the quality and the standing

of the profession both internal and in public,
there should be a standardized curriculum

as it seems to be useful to reach this target

- depending on how fixed it is. There needs

to be a common standard that integrates
framing guidelines in the curriculum to ensure
a professional outcome and qualification as a
consumer’s protection as well.

Q2. Members of RIDA Steering Committee have
suggested putting in place a qualifying period
for interior designers entering the profession,
during which they will be monitored by a
mentor and required to fill in a logbook. Is
there such a system in place your country? If
not, do you think it is desirable to have one?

A: In the United States, many institutions
administer one-year qualifying education as
a prerequisite for entry to a degree program,

especially at the master’s degree level. |

think this is a very good idea for all design
disciplines. Some of the best art and design
schools continue with the entry level selection
requirement of the submission and review of

a portfolio as a part of the admission criteria.
This is, of course, another successful and tested
form of a prequalification.

| believe that a rigorous foundational design
education is important to be administered by
all institutions in the business of education.
Professional apprenticeships and internships
are excellent sources of further knowledge,

but they must be well-timed and carefully
posited within the pedagogic process. While

the education of design must be informed by

its practice and the profession, | think that
educators, as equal professionals, must lead
the education process with greater authority for
instilling a lifelong curiosity for learning and the
pursuit of creative cultural interpretation.

Q3. Is there a code of conduct in place for
interior designers in your country? Have you
encountered any problems in enforcing it, or
educating designers about it?

A: In the US, we have both a generic and a
specific code of conduct for the practice of
design. The specific code of conduct (which
includes professional ethics) is formally
administered by two national interior design
associations. Informal yet adhering to
professional codes, our design practices enforce
general and high standards of professional
conduct. Our educational institutions also
address codes of conduct and professional
ethics, both of which are deemed to be
essentials for the development of a strong
professional. | am not aware of any great
difficulties with enforcement.

Q4. Is there a system of continuing education
in place, and what problems have you
encountered in its implementation?

A: There are various forms of continuing
education available and required in the US. Two
of the most inherent are:

1) The professional associations which require
practitioners to acquire CEU (Continue
Education Unit), supported by ongoing
professional seminars, to maintain their
membership. These provide the latest know-
how around ideas, technologies and products
which are progressive, topical and germane
to the profession and all professionals.

2] Most schools and universities offer a rich
and kaleidoscopic range of ongoing further
and continuing education courses which
are made available at times conducive and
accessible to all practitioners.

While the content and relevancy of these
courses can vary a lot and at times be
questioned, the quantity, quality and choice of
these courses are such that, on the whole, the
system works very well.

Q5. In your book Rethinking Design and
Interiors, you talk about the need for design
education to not only teach formal design
skills, but also embrace the understanding of
human experience of objects and spaces. Do
you think this aspect is adequately addressed
in design education all over the world?

A: This subject is near and dear to my heart,
and this question is very important. The depth
of knowledge required for a designer to most
consciously shape an intentional experience for
their public is thoroughly or well-taught within
either our academies or the profession at large.
While there are many cursory and even in-depth

D
and Interiars
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courses available, they are all disjointed in their
applicability, and are never deep or structured
enough for the greatest understanding or
impact.

| believe that the core distinction between
architecture and interior architecture/design
is this one of a genuine internalization.

Apart from general architectural and related
industry know-how, interiors experts must
understand what shapes behavior, perception,
emotive response and spatial psychology. This
knowledge remains in its infancy, disjointed
and unstructured within formal scholarship
pursuits — both from a scientific and a design
literacy viewpoint. For me, this remains the
most scholarly progressive frontier available to
designers in general and most specifically to
interiors.

Qé. In your book, you seem to advocate that
interior design be more integrated with
science. What implications do this have on
interior design curriculum, research and body
of knowledge?

A: For the discipline of interior architecture/
design to be holistically and broadly respected, it
is essential that it evolves a scholarly depth and
an intellectual know-how that is commensurate
with its intrinsic cool, hip and glamor factor.

We know that today this profession is amongst
the most popular of all design disciplines. It
provides immense value and is hugely relevant
in the shaping of our contemporary society

and culture. However, despite its undisputed
impact on human behavior, it lacks the depth

of academic research and applicable, tangible
knowledge, which would help with the respect it
warrants.

Outside of this general public impact, within
the academy, a greater integration with

science would help to deepen and broaden the
disciplines baseline and core knowledge for

its content, diversity of outreach and quality of
thinking. Introducing both a strong empirical
basis and a design research would help
designers evolve their intuitive art and personal
creative expression into a more valuable and
targeted applied art. This would help to better
support and improve human behavior and our
quality of life. In the interest of continuing to
elevate the art or interior design, we must also
raise the intellectual and conceptualization
ability for the discipline. This science connection
is both natural and essential. Only when it is
established can the “body of knowledge” of the
profession be expanded.

Q7. As the President of IFI, how do you

view Hong Kong's current effort to devise a
professional guideline for the interior design
industry?

A: On behalf of the global profession, | am
impressed with and proud of Hong Kong's effort
and inquiry for the betterment of this important
discipline. Hong Kong's desire to profoundly
understand and comprehensively involve our
industry is commendable and helpful to the
discipline at large.
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Shashi Caan
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Kees Spanjers

* Past President, European Council of Interior Architects
o Past President, Dutch Association of Interior Architects (BNI)
¢ Director, BV Zaanen Spanjers Architects

“We think it is necessary to bridge the gap between education and profession,

between learning and handling fully on your own responsibility.”

Q1. There is some debate in academic and
scholarly circles on whether it is desirable to
have a standardized curriculum for interior
design. What is your position on this matter?

A: | do think that there is a certain amount of
knowledge, skills and competences required

to take up the responsibility as an interior
designer. The way to achieve those is up to

the educators. Any standardized curriculum
should leave room to put different accents, so it
should only cover the “hard” part of the training.
Unfortunately, that is the least sexy part of the
training, so describing just that will always
evoke some resistance.

Q2. Members of RIDA Steering Committee have
suggested putting in place a qualifying period
for interior designers entering the profession,
during which they will be monitored by a
mentor and required to fill in a logbook. Is
there such a system in place in your country? If
not, do you think it is desirable to have one?

A: In the Netherlands, since recently we have
enforced a compulsory two-year period with
guided mentorship. Formerly this was regulated
by the professional organization, and now it's
part of the Architects Title Law. For other parts
of Europe, we are also making steps towards

such a provision in the new Charter. We think

it is necessary to bridge the gap between
education and profession, between learning and
handling fully on your own responsibility. All too
often that gap is closed by trial and error, which
is bad for the reputation of the profession as a
whole. The challenge is to convince educators
that not everything can be learned in school, and
hence a diploma is never a vocational license.

Q3. Is there a code of conduct in place for
interior designers in your country? Have you
encountered any problems in enforcing it, and
educating designers about it?

A:In 2004, the ECIA introduced a model code of
conduct, which can be found here: http://ecia.
net/what_we_do/code_of_conduct/english.
Any code of conduct will only be successful if
there is some instrument available to command
compliance, as well as sanctions that are
visible to the public at large available. As long
as such provision does not directly restrict
entrepreneurship, designers will embrace it.

Q4. How do you view continuing education for
interior designers?

A: It is a necessity. If and how this should be

regulated depends on local culture, but any
practitioner should be aware of his or her
obligation to life-long learning. There are
not any legal instruments in place in most
countries. It is the goal of the ECIA to create
awareness within the profession.

Our recently changed title law (here in the
Netherlands) requires 16 hours of CPD [i.e.
Continue Professional Development) annually,
but this is not controlled or administered by any
official body. It's a personal obligation of which
you should be able to give account when a client
asks for it or when you get into trouble; a judge
or arbitrator will ask for your records and will
take it into consideration in his judgment.

Q5. What was the process by which the ECIA
came up with its body of knowledge? Were
there any difficulties in achieving consensus
among members from different countries?

A: The body of knowledge as you find in the
appendix of the 2007 Charter was simply derived
from different existing sources. The learning
outcomes as included in the 2013 version

were derived from different sources including
national standards and regulations, industry
standards from adjacent professions (architects,
landscape architects), and educational profiles.
These were put together and broadly discussed
among a working group of practitioners and
educators from all European countries.

There was some discussion among member
organizations as to the status of the Charter:
whether it is a political paper or pamphlet to
obtain recognition at national level or even
Europe-wide, or an industry standard put

up by the industry itself as a sort of self-
regulation. We decided that it is the latter,
although we cannot exclude the possibility that
some members would use it for more political
reasons.

Q6. In the 2013 European Charter of Interior
Architecture Training, it further divides the
body of knowledge into knowledge, skills and
competences. What is the thinking behind that?

A: One of ECIA's goals is to enhance the mobility
of practitioners, students and educators,

which happens to be also one of the core ideas
behind the Bologna system. We therefore feel
that we have to connect the different stages

in the training period (which refer to the
combination of “education” and “practice”),

and cannot merely describe the entry level of
the profession. Measurable uniform learning
outcomes at all stages of the training can be
derived this way, rather than having to put
together an examination system complimentary
to the education assessment systems that are
already in place. This will facilitate exchange or
transfer of students during courses or between
bachelor’s and master’s courses.
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Joanne Cys

e Co-Chair, Global Interior Educators Open Forum, IFI
e Associate Professor in Interior Architecture, University of South Australia
* Former National President, Design Institute of Australia

“Creativity comes from having different knowledge. Certainly, keeping up with new

technology, and understanding new codes and materials are important too.”

Q1. There is some debate in academic and
scholarly circles on whether it is desirable to
have a standardized curriculum for interior
design. What is your position on this matter?

A: | believe that there is a need to establish
standards for interior design student

learning outcomes, but not for a standardized
curriculum as such. Interior design has so
many possibilities and so many directions in
which it may develop. Interior design education
providers should ensure enough flexibility in
their curriculum to pursue and develop new
areas.

In Australia, university accreditation involves
industry consultation through the Design
Institute of Australia (DIA). DIA itself is seeking
to establish an accreditation system, which

will focus on learning outcomes rather than
course content. In Australia we also have the
Interior Design/Interior Architecture Educators
Association (IDEA), and institutions that join the
IDEA must offer four-year programs.

Q2. Members of RIDA Steering Committee have
suggested putting in place a qualifying period
for interior designers entering the profession,
during which they will be monitored by a
mentor and required to fill in a logbook. Is

there such a system in place in your country? If
not, do you think it is desirable to have one?

A: In Australia, there is no such requirement
for interior designers entering the profession.
If Australia was to develop such a requirement,
my recommendation would be that it be
self-regulated by the professional body that
represents interior designers - the Design
Institute of Australia (DIA), but not become part

of a legislated/government system of regulation.

As educators we don’t want students to just

go into mainstream practice, although most

of them will. Universities like mine encourage
other pathways, because interior design is
undefined, so it allows for things like exhibition
design or experimental practices. | don’t believe
in the argument that buildings are going to fall
down unless you regulate interiors, because
that’s what engineers are for; interior designers
will never be responsible for the structure in
this country.

| would say to Hong Kong, don’t copy the
architectural structure because in protecting
their title, they've lost much ground—in
landscape, engineering, project management,
which used to be their domain. You don’t want
to restrict yourself so much that you can’t move
to other new areas. | don't think interior design

suits an old-fashioned hierarchal model. It
should allow creativity to drive it, rather than
allow restrictions to confine it to where it now is.

Q3. Is there a code of conduct in place for
interior designers in your country? Have you
encountered any problems in enforcing it, or
educating designers about it?

A: The DIA has a Professional Code of Conduct
for its members. The Code only applies to
members of the DIA and it is a condition of their
membership that they abide by the Code. There
have been very few instances where members
have breached the Code.

Q4. Is there a system of continuing education
in place, and what problems have you
encountered in its implementation?

A: Professional development is very important.
Creativity comes from having different
knowledge. Certainly, keeping up with new
technology, and understanding new codes and
materials are important, too. Prior to developing
our Continuing Professional Development Policy
(CPD]J in 2000, we went around the country
consulting with professionals, and while most

of them felt that the CDP was necessary,

they didn’t think it should be compulsory. We

developed a system whereby practitioners who
have achieved a certain number of points are
entitled to use the post-nominal of: “"Accredited
Designer” after their name. The main problem
with the implementation of this CPD policy is the
reporting of annual CPD activities by members.
Many members do not wish to be bothered to fill
out the required report form.

Q5. You mention in your article, (un]disciplined,
that four of the nine university programs in the
country use the term "interior architecture” in
the title of their degrees. Is there any danger
that interior design will become just a subset of
architecture?

A: Yes, | think that could be a real danger, and
something that should be resisted. | think there
has historically been a fear within Australian
universities and within the profession in general
that interior designers get confused with
interior decorators. This resulted in the name
change of some interior design courses from
“Interior Design” to “Interior Architecture”
during the early 2000s. In hindsight, | think this
was a poor decision.
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Sylvia Leydecker

Material, Construction

e Interior Designer & Owner, 100% Interior
e Author of Book Designing Interior Architecture: Concept, Typology,

“I think it is desirable to have a definition, a solid basis and profound knowledge to
share, which also means to qualify therefore. You should have a basic knowledge in

defining your profession.”

Q1. There is some debate in academic and
scholarly circles on whether it is desirable to
have a standardized curriculum for interior
design. What is your position on this matter?

A: For securing the definition of the profession
itself as well as ensuring the quality and

the standing of the profession within the
profession and to the public, there should be
a standardized curriculum. There needs to be
a common standard that integrates framing
guidelines in the curriculum to safeguard a
professional outcome and qualification, and to
serve as protection for consumers as well.

Q2. Members of RIDA Steering Committee have
suggested putting in place a qualifying period
for interior designers entering the profession,
during which they will be monitored by a
mentor and required to fill in a logbook. Is
there such a system in place in your country? If
not, do you think it is desirable to have one?

A: We do have such a similar system in
Germany. After successfully finishing his
or her studies, a graduate will need two
years of full-time practice (regular working

hours are eight hours per day) within all
phases of design and building. It needs to be
proven — usually by the principal of the firm,
and graduates have to be able to name and
describe their projects (See Q4).

Q3. Is there a code of conduct in place for
interior designers in your country? Have you
encountered any problems in enforcing it, or
educating designers about it?

A: The Association of German Interior Architects
(BDIA] has recently published the “Hamburger
Erklarung” (Hamburg Declaration) about our
future goals. We are working on public relation
and also intensifying contact with educators/
universities.

Q4. How do you view continuing education for
interior designers?

A: We do have this tool implemented as a "must”

in our architect’’s chamber, for all registered
interior architects, but implementation differs
from county to county within Germany. You need
to get around 12 points per year, and a one-day

seminar counts eight points. Most of them you
receive by attending seminars at the chamber’s
integrated academies.

Apart from this, some lectures, initiated by
firms, count for three points, for instance at a
fair. Providers (such as a firm) have to apply
for getting the lectures certified officially by
the architect’s chamber in advance to offer
them to their clientele. Ongoing education

isn’t only for registered interior architects,

but also for “interior designers” who have not
registered. These programs within the academy
are differentiated from members / interior
architects, for the latter are under regular
control: members who do not show up to these
courses, seminars and the like are asked to do

so. If they refuse, the cases will even go to court.

Q5. In Germany, the title of interior architect
is protected. Is interior design training very
architecturally based? Are there a qualifying
period and an examination?

A: Not “very”, but it is. We do conceptualize

and “build” in an architectural way as well at
university studying interior architecture. My
Diploma-Engineering title, for instance, is
related to humidity in buildings focusing on
construction. On the other hand, we do have

a whole range of interiors-related topics such
as acoustics, light, materials, form, color,
sketching, sculpting, photography and furniture
design.

We shifted from “Diploma Designer” / “Diploma
Engineer” — depending on the universities — to
“Bachelor” and "Master”. After studying, you
need to have enough semesters and then at
least two years of work experience in all phases
of practice. You then apply for becoming a
registered interior architect at your architect’s
chamber.

Q6. In Germany are there any overlaps in the
work of architects and interior architects?

A: Yes, definitely there are. Depending on the
counties within Germany, interior architects

are allowed to build to a certain size. But in
practice, it is quite difficult to decide what you're
allowed to do and what aren’t, as sometimes
the definition is unclear and officials don't

know how to react to interior architects. This

is definitely a problem for practicing interior
architects within the field of architecture / house
building, as it is difficult to cope with these
uncertainties while doing your job.

Q7. In your book Designing Interior Architecture,
you draw attention to the wide field of interior
design, which ranges from spatial and
architectural work to furniture design, product
design and branding. Given this fact, do you
think it is desirable or possible to define a core
body of knowledge for interior design?

A: Absolutely. | think it is desirable to have a
definition, a solid basis and profound knowledge
to share, which also means to qualify therefore.
You should have a basic knowledge in defining
your profession.

DESIGNING
INTERIOR

ARCHITECTURE

COMNCERT TYPOLOGY MATERIAL COMSTRUCTION
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Wang Yul Lin

* President, Chinese Society of Interior Design (CSID)
* Vice President, Taiwan Design Alliance (TDA)
e Assistant Profossor, Department of Inerior Design, Chung Yuen Christian University

"I think there is a need to investigate the relationship between human behavior and

space, which would help make the functionality of interior design more convincing."

Q1. There is some debate in academic and
scholarly circles on whether it is desirable to
have a standardized curriculum for interior
design. What is your position on this matter?

A: There should be uniformity and
standardization regarding functions and rules.
Interior design is an applied art that seeks to
solve spatial needs through design. Creativity
cannot be restricted and standardized.

Q2. Members of RIDA Steering Committee have
suggested putting in place a qualifying period
for interior designers entering the profession,
during which they will be monitored by a
mentor and required to fill in a logbook. Is
there such a system in place in your country? If
not, do you think it is desirable to have one?

A: At present, there is no such requirement in
Taiwan. Every company has its own system of
training for its staff, and most have a three to six
months’ training period. | personally very much
support internship, but it depends upon how it is
implemented.

Q3. Is there a code of conduct in place for
interior designers in your country? Have you
encountered any problems in enforcing it, or
educating designers about it?

A: There is no uniform code of conduct for the
industry. Every company has its own code.

Q4. How do you view continuing eduction
for interior designers?Is there a system of
continuing education in place in Taiwan?

A: | personally think that all forms of continuing
education are necessary. The CSID organizes
various continuing education courses. Initially,
implementation was difficult.

At present, Taiwan places great emphasis on
continuing education. Since the establishment
of the first university-level interior design
program at Chung Yuan Christian University

in 1985, there are now 26 universities offering
programs in interior design in Taiwan, with
annual graduates totaling more than 3,000.
Upon graduation, around two-thirds of them will
enter the job market. For the lucky ones who
join a good firm, their career development will
be fine, but those who are employed by inferior
companies may find that they have wasted a
great deal of time. Therefore, there is a great
need for continuing education courses, which
encompass different aspects of design, such
as creative training and even design ethics
(including work attitude). Attendance to these
courses is voluntary and fee-bearing, yet many
people partake in such courses.
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Q5. When we invited the former president of
CSID to come to Hong Kong to give a talk in
2009, he mentioned that interior designers

in Taiwan are regulated by the Building
Renovations Management Act, and that there is
an examination system in place, which covers
fire regulations only. Are there any changes in
the system lately?

A: The government has mandated that interior
designers must obtain a license before they
can operate a business, so almost all interior
designers have to take an examination. In 2000,
after a serious fire that took away many lives,
Taiwan instituted the Building Renovations
Management Act. In 2003, a licensing exam
for interior designers was instituted, and 3,000
interior designers have since been qualified.
This exam is technically based, and includes
technical requirements such as fire regulations
and structural safety, fire escape and the like.
In addition, Taiwan has just passed the Interior
Designers Act, which requires that in addition
to earning the interior renovation personnel
license, designers must also pass a national
exam to obtain an interior designer license.
They have to have both licenses before they
can operate an interior design business, and
every company must have at least one licensed
designer. The content of the national exam
instituted last year concerns design elements.

Despite having these exams, in Taiwan, interior
designers still cannot do plan submission. We
have to submit our building plans to the Building
Management Department for approval, and

they will examine whether our plans involve
structural changes, illegal additions, to the
external facade, etc., and will issue us a permit
before construction work can begin. After
construction work is completed, the department
will inspect again before issuing occupation
permits.

Q6. Taiwan is one of the few places in Asia
with PhD in interior design. Do you think
such programs can raise the standard of the
profession?

A: Interior design belongs to the field of
aesthetics. To put it simply, it attempts to use
design as a tool to apply aesthetics in life. | think
there is a need to investigate the relationship
between human behavior and space, which
would help make the functionality of interior
design more convincing.

At present, the most representative university
in the field of interior design is Chung Yuan
Christian University. With the oldest and most
established interior design department, the
university is also doing some work with regard
to interior design and psychology.
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Chen Jing Yong

* Director (Beijing] and Expert Committee Member, China Institute of Interior Design
e Professor, Beijing University of Civil Engineering and Architecture

“The Chinese government places a high priority on regulating the construction
industry, and since interior design is part of that industry, interior design, construction
and site management are well-regulated. With the development of the interior design

and construction industry and gradual adherence to international standards, the
regulatory environment for the industry will become more and more enhanced and
complete.”

Q1. There is some debate in academic and
scholarly circles on whether it is desirable to
have a standardized curriculum for interior
design. What is your position on this matter?

A: Interior design is a further development

of architectural design, and belongs to the
final stage of the design of the architectural
environment. The curriculum for the interior
design profession should be based on that of
professional architectural training and nurture
the fusion of architectural and interior design
abilities in order to strengthen the stylistic,
artistic and cultural content of interior design.

According to Ministry of Education’s Directory
for Institute of Higher Learning (2012), at
present, higher learning for interior design

is taught in the architectural department

and environmental design department of
universities. Architecture belongs in the science
faculty, while environmental design belongs in
art. Each profession has its own professional
education committee that supervises the basic
requirements and standards, with one of its
responsibilities being advising on the course
curriculum. Each university structure its
programs around professional needs as well
as regional specialization in the design and
teaching of their interior design courses.

Q2. Members of RIDA Steering Committee have
suggested putting in place a qualifying period
for interior designers entering the profession,
during which they will be monitored by a
mentor and fill in a logbook. Is there such a
system in place in your country? If not, do you
think it is desirable to have one?

A: As a signatory to the Canberra Accord,
China’s architectural education is subject to
international accreditation at the bachelor’s
and master’s degree levels. It requires that
academic programs for the architectural
profession be five years in length, with one
semester (lasting 16 weeks] in the fourth

or fifth year dedicated to basic architectural
apprenticeship. This apprenticeship allows for
cooperation between business and academia,
enabling students to put their learning into
practice. Also, in many universities, final year
projects are done under the supervision of
professionals in the field. After they graduate,
students will have one year’s probation with
the company, and have to pass an examination
set by the company. Institutions of higher
learning that is not part of the accreditation
system typically have four-year programs,
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which also include a period of professional
practice. China currently has a system of
professional qualification management in
place for architects, in which graduates, after a
certain number of years of practice, can obtain
professional qualification through examination
via the firm for which they work.

At present, there is no system of academic
accreditation for environmental design.
Because of historical reasons, environmental
design programs can be found in architecture,
fine arts, teachers college and various other
departments within universities. Each university
has the freedom to design its own professional
program based on their own specialization and
character. These universities participate in
interior design competitions, exhibitions and
academic exchanges organized by academic
and professional organizations such as China
Institute of Interior Design(CIID) and China
National Interior Design Assciation (CIDA).

Q3. Is there a code of conduct in place for
interior designers in your country? Have you
encountered any problems in enforcing it, or
educating designers about it?

A: At present, the interior design profession in
China is well-regulated. Designers engaging
in construction need to have design and
construction-related qualifications, while
interior designers and interior architects are
required to practice design within qualified
enterprises.

Q4. Does China have in place a regulatory
framework for interior designers?

A: The Chinese government places a high
priority on regulating the construction
industry, and since interior design is part of
that industry, interior design, construction
and site management are well-regulated.
With the development of the interior design
and construction industry and with gradual
adherence to international standards, the

regulatory environment for the industry
will become more and more enhanced and
complete.

Q5. How do you view continuing education for
interior designers?

A: CIID places great emphasis on continuing
education for interior design. Our education
sub-committee has proposed an interior design
education development plan. Working through
local committees set up under the Institute’s
Secretariat, we liaise with various universities
and allocate educational resources in order

to organize exchanges and interior design
education and training for various levels on a
regular basis. In addition, we give out awards
and commendations to members who have
made outstanding contributions. Currently, the
institution mainly provides courses that serve
industry’s needs and nurture interior architects.
At the same time, we are establishing a

China education alliance that will strengthen
interior design professional education and
standardization of continuing education to
further improve the specialized training for
interior designers of all levels.

Q6. In China, interior design firms are divided
into three different grades (A,B and C), which
indicate their ability to undertake different
types of projects. How are the professional
qualifications of the individual designers in the
country distinguished from one another?

A: Currently China has implemented an
accreditation system for professional and
technical positions in the construction field,
distinguishing between senior engineers,
engineers, assistant engineers and other
professional and technical positions. In large
design institutes, engineers are accredited
according to academic standards, professional
and technical standards, design results, and
influence within the industry. Different levels
of professional and technical positions assume
different levels of responsibilities within
construction projects.

Q7. We know that China is implementing an
interior design certification exam. What are the
assessment criteria? What are the different
requirements at the national and local levels?

A: In recent years, with the development of
China’s urban and rural construction, building
decoration industry has become an important
force in the country’s economic and social
development. To enhance the management of
the architectural and interior design teams,
the Ministry of Construction is advocating
accreditation for interior architects, to be
carried out under the auspices of the CIID in
accordance with the “National Accreditation
Interior Architect Qualification Interim
Measures” since December 2008.

Currently, assessment is divided into two

levels, i.e. senior interior architect and interior
architect, and is mainly based on the applicant’s
academic background, work experience in
interior design, relevant outcomes, etc. For
those whose academic background is not in
architecture, environmental design or industrial
design, in addition to their work experience and
outcome, they are also expected to participate in
the assessment examination.

The basic content of the examination is based
on “National Interior Architect Qualification
Exam Training Materials” published by CIID. The
exam includes three main areas: basic theories,
technical skills and professional design. The
theoretical section includes: a brief history of
Chinese and foreign architectural and interior
design, interior design and programming,
environmental behavior and interior design,

eco interior design, etc. The technical skills
portion encompasses professional visualization
techniques, professional writing, material
sample board production, professional
coordination and regulatory knowledge, etc.
The professional design section includes
residential building interior design, interior
design for public buildings and so on.

The organizing and promotion of the professional
examination is led by the CIID Secretariat,

while working committees in the various local
chapters are responsible for implementation and
organizational work. Results of the examination
are sent to the Institute for verification, which will
also issue the certificates.
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Zheng Shu Yang

¢ Vice President, China National Interior Decoration Association
e Associate Dean, Academy of arts & Design Tsinghua University

“Now, so-called soft furnishers want to take a part of the process away from interior

designers, and when different departments fail to communicate with each other,
there will be abrogation of responsibilities. "

Q1. There is some debate in academic and
scholarly circles on whether it is desirable to
have a standardized curriculum for interior
design. What is your position on this matter?

A: Interior design education can be divided
according to different levels. The more technical
categories such as design concept and basic
methods can be standardized, but for higher
education, | do not think that it is necessary to
standardize the curriculum, because interior
design changes too fast. Once you fix the
curriculum, you cannot change it in accordance
to future development.

Q2. Members of RIDA Steering Committee have
suggested putting in place a qualifying period
for interior designers entering the profession,
during which they will be monitored by a
mentor and fill in a logbook. Is there such a
system in place in your country? If not, do you
think it is desirable to have one?

A: | think this is very important, because design
is also about inter-personal relationships.
Learning a technique and applying it in real life
are quite different, and one has to put it into
actual design practice. In China, there are two
systems in place: one requires students to do
internship in their final year, while the other

is through our association, which arranges

for placements in design firms after students
graduate. In China, there are no laws governing
internship. Our system is still in transition, and
the process is still not yet complete.

Tsinghua University has an internship system
in place, which requires its bachelor’s and
master’s level students to work as interns for
six months to a year. China requires master’s
level students to undertake a period of
internship, and the school requires students

to acquire certain knowledge during that time
as well as to be assessed by the company.
There is no standard system for carrying out
internship because this is still a new concept.
Interior design only started to be developed as a
profession after China’s reform and opening up
in 1979.

Q3. Is there a code of conduct in place for
interior designers in your country? Have you
encountered any problems in enforcing it, or
educating designers about it?

A: At present, there is no such system. There
are three primary markets for interior design
in China: one is the building and construction
market, which is already well-developed.

The second is the building materials market,
which is also quite mature. The design portion,
however, is not mature enough, and there is

great inconsistency from project management
to professional conduct. Even the name of the
profession is not fixed. Some practitioners call
themselves interior designers, others interior
decorators, still others call themselves interior
architects, so it is hard to regulate them, yet

it is necessary to do so. Because of the rapid
development in interior design, particularly in
terms of technology, there should be some kind
of regulation to ensure the quality of interior
designers.

Q4. Does China have in place a regulatory
framework for interior designers?

A: In China, there is no stringent regulation
specific to interior design; there are only
regulations governing architecture. Even though
the profession has been developing for several
decades, it is difficult to standardize the industry
and regulating it is even more difficult. In order
to do so, there must be a comprehensive system
that covers professional conduct, technical
requirement, operational conduct, mode of
presentation, etc.

Q5. Does China have in place certification for
interior designers?

A: CIDA provides certification for interior design
practitioners, and provides general and senior
level certificates. Over the years, we have
certified more than 100,000 interior designers.
Having a certificate gives clients greater
confidence in your service. Interior design is

a growing field in China, and there are four or
five separate professional associations, with
each association having different backgrounds
and missions. It is difficult to have the whole of
China adopt the same standards.

CIDA is the most orthodox interior design
association because we view interior design
holistically, from space planning to construction
and decoration. Our association emphasizes
having a complete system in which one treats
all parts of a project as an integral whole. As

an interior designer, you need to manage the
whole project and be responsible for the entire
feel of it. Disagree strongly with the concept

of “soft furnishing”, and feel that this term

is wrong-headed. In the beginning, interior
designers took over the responsibilities of
interiors from architects and developed the

job into a successful profession. Architects

did not know how to do interior design. Now,
so-called soft furnishers want to take a part of
the process away from interior designers, and
when different departments fail to communicate
with each other, there will be abrogation of
responsibilities. Also, this idea of soft furnishing
is against Chinese aesthetics. Like Chinese
medicine, Chinese architecture is a holistic
system. Soft furnishing is just placement

of furniture, which requires relatively little

skill. That's why the whole concept is very
problematic.

Qé. Your organization carries out professional
examination for interior designers. What topics
does this examination cover?

A: The content of the examination is technically
based, and also covers professional practice.
Different professional organizations have

their own version of examination, and there is
no standardized exam for the whole country.
The exam covers construction but not design
because the latter is very complicated, and
involves management, education and commerce,
and cannot be fully covered by the examination.
In China, the examination system is still
developing, and still lags behind other countries
in East Asia.
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7 Criteria for Developing a Profession (Abbot 1998)
TEBEZ(LBTERMY (Abbot 1998)

Country
Bz

1. Professional
association

SEHE

2. Name change
of occupation

e = Sifap =2

3. Develop code
of ethics

BB

4. Legal
recognition

EERRY

5. Educational
requirements

BEZK

6. Comprehensive
i examination

EEMES

7. Continuing
education

BEEs

In some states:

Registered
Interior
Designer

Yes, in some
states

RN

Yes, NCIDQ
A, NCIDQ

Netherlands
11/

Interior Architect

ERZE

Voluntary

Bt

Germany
{rE

Interior Architect
BREREL

Australia
B

4ofthe9
university
programs in the
country use the
term "Interior
Architecture"

Voluntary

=]l

Taiwan
=

Building
Renovations
Management Act &
Interior Designers
Act

(BREEEE

W) B (=R

m%)

Voluntary

Bt

Attempts to
distinguish soft
furnishing and
decoration from
interior design

Hong Kong
&8

No
=8

Adapted from IFI
IRBIFIFIE
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Appendix B

Methodology and Statistical Findings
AP INE AR 67

After consultation win

international advisors and steering committee
members, it was decided that the European
Charter of Interior Architect Training of ECIA is
most suited to Hong Kong's industry situation
and needs, since it breaks down interior design
body of knowledge into knowledge, skills and
competences, and further makes the distinction
between general criteria and discipline specific
criteria.

The research team devised two sets of
questionnaires based on the European Charter
of Interior Architect Training of 2007 and 2013,
respectively. The former document lists a set
of knowledge and abilities required by interior
architects in Europe, which the research team
adapted into a questionnaire for practitioners;
while the latter, which contains various interior
design knowledge, skills and competences for
different levels of education, was formulated
into a questionnaire for the education field.
Each skill, knowledge and competence
corresponds to a question in the questionnaire,
and respondents were asked to rate them on a

MEEXEERRAEERIEEEEZEFIER R
EER (BONENREMEIRES) @ REZIL
EBILERERETOIRIF IO MADE ~ KT EE
A WIBHEBD R — MR RBERE  BBESS
BREFIRRNRER

MRBERIRE (BUNZEAREEMIRES) 69
2007 /201 3FhRkE » DRIERET SMNEE © Bl
BEIIBUMNZE RN THE R IMOVAEAI AL -
MEBZFR ZmB AR ESIRRN[E - M
BERNBHBERE 2 FHKE ~ KT8 N8Y
2013FheA - BINASERHENESHER -
A& PEVEE DRI ERIREBEEAHVZ IR
RiNKkEED - BENERAFTRTIRAOHE » &

scale of 1-4 depending on how important these
items are to their own practice or educational
programs, with 1 being “not relevant”, 2 being
“not very important”, 3 being “important”

and 4 being “essential”. The purpose of the
questionnaires was to evaluate the relevance
of the European Charter of Interior Architect
Training to Hong Kong’s practice and education
situation.

A total of 478 questionnaires were received
between November 2013 and March 2014, with
135 from practitioners and 343 from educators
and students. The results for both Practice

and Education questionnaires show that all the
items score above the median score of 2, and
that respondents rated most of the knowledge
and skills listed in the questionnaires as
“important” or “essential”. According to the
questionnaires, the body of knowledge adapted
from the European Charter of Interior Architect
Training is well-suited to the Hong Kong interior
profession. The following is the list of questions
and their corresponding scores.
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Survey for Educators and Students

HENEHEEBL[E

Question
fie8

Please indicate the importance of the following BRALUNEBEBH T 2R ZENHE
items on a scale of 4 to 1 FENS2HTD

4: Essential 4 hB

3: Important 3: 88

2: Not very important 2 AKEE

1: Not relevant at all 1 BEEEARIR

Average
Score

F199

(for example, wood frame, steel frame, masonry, concrete), power distribution
systems, mechanical systems (HVAC, plumbing), energy management, data/voice
telecommunications systems, lighting systems, ceiling systems, flooring systems
(for example, raised, heated), security systems, and acoustics

BERMAGE (WAKERE ~ 81518 « G LRE  RBERL) « BEREERIE ~ MR
i (WeEezE ~ BeBERIR)  BEREIE « BB BB SRR » BBRMK « XTER
7 IRRER (WHSIR ~ SEBIR) ~ RELRIFABELOIBPIAHAILE

1 Knowledge of the history and theory of interior design, related arts, technology and 3.1
human science
BEfRZEMRET » 18RI « R ARS8 E e A5 05

2 Knowledge and understanding of historic and actual developments in art, culture and 3.0
society
BEREM « LRI S 2 B BIREROFHAIER

3 Appropriate knowledge of the design methodology for interior design and 3.3
architecture
BEBZEMERTARENES D EIBERH

A Understanding of design elements and principles 3.5
SRS TRARAY

5 Understanding of theories of human behavior in interior environments 33
SBAERZENRIBIITRIER

b Knowledge and ability to independently identify and analyze data and requirements 3.2
regarding purpose of use, including historical, cultural, actual, functional, ergonomic
and technical aspects
SEIDIRBIRDTAE SR ERNZKEVAIHAEED - SPBIBESE XX
1t~ BIRIER ~ TheE « AR RENEIHE

7 Knowledge and understanding of the psychological aspects of collaboration of team 2.9
members
BEXRE BRI AIRE

8 Knowledge of color principles, theories and systems and principles of lighting design 3.3
BREReRIE 125 - DURIRIISSSTOVRITAIRE 2 X058

9 Understanding of theories of human behavior and human factors (for example, 3.2
ergonomics, anthropometry/anthropometrics)
SBABTRAIAKRZNIER (WARIRS  AFHER)

10 General knowledge and understanding of the construction aspects of remodeling, 3.1
renovating or extension of existing buildings
FRESE - BE0GE - IERIREREMNERHAIER

11 Specific knowledge and understanding of construction systems and methods 3.1

Question Average
Eil] Score
195

12 Understanding of mechanical and electrical systems regarding the implementation in 2.9
the design
S RRER R @RS TEVMAIE NRIR

13 Understanding of installation methods (for example, carpet, resilient flooring, wall 3.0
covering)
SERLEDE (W0ihE - Btk - BEMRNZEDZE)

14 Understanding of material maintenance requirements 3.0
SRR B

15 General knowledge and understanding of the impact of fire and life safety principles 3.1
on space planning (for example, compartmentalization [fire separation], movement
[stairwells, corridors, exit ways], detection [smoke/heat detectors and alarm systems],
suppression [sprinklers/fire hose cabinets)
SRFHNAN A an% % [RRIHZERIR B0/ E.2 — A0 3 B8 (20888875 TUFh K EEl]
S REEBUREEH © BB~ B0 SRIDEREFOBRIZESNER RG] « BHINE0E
Kes/TEBKIEEILE )

16 Specific knowledge and understanding of ergonomic and human factors data 3.0
BEEARTREMNNERFE 2EIRNE IR SR

17 Specific knowledge and understanding of accessibility and barrier-free design guidelines 2.9
BB EBIRERET1E S| 0V RPIAIHANIER

18 Understanding of the impact on health and welfare of indoor air quality, noise and lighting 3.0
SBMEANZERER  [BSFREHRENBRILNRE

19 Knowledge and understanding of professional ethics and the role of ethics in the 3.0
practice of interior design
BRHZEANESTNEHERAEERAS0RHAIERE

20 Knowledge and understanding of environmental ethics and the role of sustainability in 3.1
the practice of interior design
BBHERNRSINRIRERIYEERRAC MR

21 General knowledge and understanding of codes, regulations and standards 3.0
EmER ~ RPINRAEEN — R0

22 General knowledge and understanding of legal aspects related to building and interiors 2.9
B ERIRENZARET0VBRINVER « REIFIRAE —ARRIANIERR

23 Specific knowledge and understanding of office management, objectives and policies, 2.7

operational management, financial management and continuous updating thereof
BNzEIR - BIRANIER - 88812 - BHEENSFPIAHAER - TEEESN
G
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24

Question

e

General knowledge and understanding of estimating (for example, project costs, fees],
budget management, coordination [managing input from various members of the
project team), time management, scheduling, and contract administration

B8 (WREMA ~ BF ) - REEIR i (BIPREERTEMENHE)
ARSI « TIEREIMRBEAI S 11T N0 — AR RO A0IR A%

Average
Score

F199

2.9

25

Specific knowledge and understanding of specifications, contract documents, tender
procedures, permits, project management, delivery and completion (punch-list, user
manuals and guarantees)

ERERERAEXH « SHXH - BiIREE  5T%E  IREEIE  RIFBRHAEETT
(BIBEE  BARAESBIRIE ) O9BPIXHAIER

2.8

32

Question Average

=R Score

F199

Specific knowledge and understanding of compiling competent schematic design, 3.2
concept development, and problem solving skills, including concept statements,

and the ability to rapidly visualize concepts through sketching, space planning
(adjacencies, circulation, and articulation and shaping of space), information
management (collecting and disseminating relevant project information)
ERSEVTEIMERET - ISR IIAAREHRISRPIZEA 3 5 - BISEERE « 228
RB (Y BE - DRZEBOMENES)  EREIE (IENEHERINEEE
) RIS 210808

26

General knowledge and understanding of static and theory of strength of materials

BRI NIEEIE R —RRBAIER

3.0

&3

General knowledge and understanding of decision making processes and employee 29
and community participation
BfiRRieig « BT 8 B2 — M AE0IER

27

General knowledge and understanding of visualization techniques, hand drawing,

line drawing, technical drawing, projection and perspective, modeling, presentation
techniques, elocution, CAD techniques, schematic design, concept development,

and problem solving skills, including: concept statements, and the ability to rapidly
visualize concepts through sketching

BRI ~ ATH8E - 2583 - KilUigE  REIBREL - REEUF B
Foffg ~ VRERIRIS ~ BRSTEIRSSTRAN « mEEERGT - BISSEARHLIS - RIS
MFSEN—ARABANER - DR BERR RIS 2 808E1

3.3

34

General knowledge and understanding of conflict resolution 2.9

BEERREZEN AR AR

5

Specific knowledge and understanding of business processes (for example, marketing, | 2.7
strategic planning, and accounting procedures), certification, licensing, and
registration requirements

LB (WHISHRE RIS BIFESHER ) « 5755 « IR MEROEPR]
FOFAIERR

28

Specific knowledge and ability to apply two-dimensional design elements and
principles in interiors projects

BEBHEZENRTIRE D - BRE ZH#RE = ARRINEPIAIEEND

3.3

36

Knowledge and understanding of assessment processes (for example, post-occupancy | 2.8
evaluation, productivity, area ratios, life cycle assessment)

1REREE (WAHRSHS « £ED ~ BRELH) ~ £onBEI ) 0REAIEAE

29

Specific knowledge and ability to apply three-dimensional design elements and
principles to the development of the spatial envelope (for example, volumes of space,
visual continuity and balance, visual passages, interconnecting elements), and to
communicate three-dimensional space and form, such as in perspectives and models
[computer-generated or manual]
EBEMA=HES T RNRRIERIITRZEENEERE ( 22R005EHE « IREEE MR
T~ SERSITR ) EPIAIEAIAES] - DURIBINh RIR=#EZEEATLRE - HIWRIMER
FRE (BIEHATEIF ) RKIR 2 FPIRFANEEN

3.4

37

Critical, analytical, and strategic thinking 3.3
A~ DITIERERIIER

38

Ability to engage imagination, think creatively, innovate and provide design leadership 33
BEfR20BE - BIRBH - BT REE85T68E

39

Ability to think visually and volumetrically 3.3
BinBEEBMEAIEZE BN

30

Specific knowledge and understanding of illustrative sketching, drafting and lettering,
both manual and computer-aided techniques

BBENATFHEEHEIITPTBRIRBM RS - BN 2SI

3.2

40

Creative thinking 3.4
BB

31

General knowledge and understanding of documenting materials, and spatial and
technical conditions related to purpose of use and human conditions

BEEICHEREMALRIBRABRI0A » ZERINEIERO—RRAIEANER

3.1

41

Ability to identify client’s and user’s needs and their responses to the interior environment 3.3

BEEHRISPAEREHEANRIBNFEENREZEEND

42

Ability to research functional and emotional aspects of space 3.2

BEEMREENIIEE ARIEE R EEED
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43

Question
=R

Ability to design custom interior elements (for example, floor patterning, textiles)

EBRBPESHRSIENMAMEEN (AR - fHildie)

Average
Score

199

3.1

A

Ability to design or incorporate way-finding methods and graphic identification (such as signage)

ERHEARNGERHINBEERD (WiETh) 28N

3.0

45

Ability to integrate physical aspects, relating to expansion, contraction and finishes
(heat, moisture, light, sound, air), into the design, and ability to cooperate with
specialized consultants and contractors

BEfFREBYREAR - BT TEREAEBIREE (080 RE R BS &
R) BAREESTHREN @ IR BB ME R RAPES iR

3.1

46

Ability to select and apply color in interior projects

BEBREZENHRTIEE PEIAIEREASEED

3.2

47

Ability to present color, materials, and furnishings (for example, by means of sample
boards, collages, mock-ups, digital representations)

BEBRRETER « PRAEMOEED (W0EBKE P86 - BWRE  UHEERT )

3.2

48

Ability to express ideas clearly in oral presentations and critiques.

BEREDRERNTRPBEINhRET R0

3.3

49

Ability to communicate clearly in writing

EREWN S BB B8

3.0

Question Average
Gl Score
195
54 Ability to play roles in assignments and public enquiries 2.9
EREERBIEHAREN 28N
55 Capability to observe developments and trends in society and an attitude to further one’s position
BRI gREABE 2ED  MRIESESIMUNEE 3.1
56 Capability to apply methodological research to aspects of the professional field
BEBEREENNRREPERTEEZ8EN 3.1
57 Purposeful and respectful handling of the different roles, responsibilities and interests
in the design and production process
BENL  BETENEE - RIFNFNREERPOIEEE  EEFNFIE 3.0
58 Global perspective and approach to thinking and problem solving (viewing design with
awareness of, and respect for, cultural and social differences of people; understanding
issues that affect the sustainability of the planet; understanding the implications of
conducting the practice of design within a world market)
LERBS NIRRT - LB ENRARNE (BRI E BT SERNEEER
95T« SBRFEMNYITEERNREE - SHERREEHMBENESE) 3.2
59 Establishes contacts that are relevant for a network and is capable to maintain such network 3.0
RITABRIN AR IS D B BE NS HESRIS L A BRABAS

50

Competent skills in preparing drawings, schedules, and specifications as an integrated
system of contract documents, appropriate to project size and scope and sufficiently
extensive to show how design solutions and interior construction are related
BESORMRIAEREBIRI « TRRFRBIRARBRBIXY - (ERSHIXXHHN—BFEED -
Eﬁig;z#lﬁ@%‘%%%ﬁlégﬁﬁﬁﬁﬂﬁ ' RAMDEEIRERF T RINTEERRZ
FgR

3.2

51

Ability to research organizational and transformation processes

ERMTEBAEEER 28D

3.1

52

Ability to manage the work process, find a balance in design activities and logistic, and
find a fertile balance between artistic and favorable activities
BEEETFRER RREHTENN TIERIZZ BIELFE68EN - MREEMIHEAER
89S 8N 2 A EITFE 288D

3.0

53

Ability to communicate and negotiate on different levels, executive and policymaking, with
clients and other parties concerned, on organizational, financial and content aspects
BEmEFAEMEREIERRNTERRREBE L - BBHEERIER « FIA
ASHBNEIRZEE

2.9
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Practitioners Survey

nESSIiEey

Question Average
Score

Please indicate the importance of the following FRUNEBAEE NER2EA
items on a scale of 4 to 1 RRRNERMITD

4: Essential 48

3: Important 388

2: Not very important 2 AKER

1: Not relevant at all 1 BERARR

Knowledge of the history and theory of interior design, architecture and related arts,
technology, and human science

BREAFRST - RESRBEEEM - DA ASRIB00E LAIEm 08

Critical, analytical, and strategic thinking.

HHAM ~ DITIERECIBILR

Knowledge and understanding of historic and actual developments in art, culture and
society

BEHREAN ~ U RITE 2 B LA BFR S RIKIHAIER

Capability to observe developments and trends in society
ERHmIt SREABE 4

Ability to engage imagination, think creatively, innovate and provide design
leadership.
BF20EREBE - BISBH - BT REEH5T008

Understanding of design elements and principles 3.6
SRt T RARE
Understanding of theories of human behavior in interior environments

SBABRZEABRENITRIER

Ability to think visually and volumetrically
BB BERIIEZEBAEEEN

Creative thinking
BIE B
e

Capability to apply methodological research to aspects of the professional field

STEE A BB PRAINIISIEZEEN
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21

Question

R

Understanding of the comfort and perception aspects of technical systems (HVAC,
lighting, AV, sanitary equipment etc.) and the selection and application thereof
SEHMHRR (W0RBZEF ~ REF AV~ RS ) NEHEEFARASBIRE
EAEF S LRI IR

Average
Score

F199

3.1

22

General knowledge and understanding of building products, materials, and finishes;
furnishings, fixtures, and equipment; and their attributes, properties, selection,
specification, cost, application, installation, performance, and maintenance
BEEEED MRANTLER ; LER08ME - MUREBM ~ Kk« ZBE - 3888 B
A B~ &8~ RIBAMEIE D B — AR

3.3

23

Specific knowledge and understanding of product and material selections and
specifications involving compliance with codes, life safety, building standards,
bidding processes, sustainability guidelines, and human needs, such as accessibility
BffE DAY VEI R SHBRASIVREAHA S 7 - FOIEBIBERIEST « &
LT\ BERYE  WIRER  UHEIESINAREE (W0BERET)

3.2

24

Understanding of products sources, costs and life-cycle costs, sustainability, energy-efficiency
and recycling
HEGKIR » AFEDBIRNE  IFEH - seRVSNBIRBAZIEHR

2.9

25

Ability to produce and understand furnishings, fixtures, and equipment drawings,
specifications, and installation

EERWFAIEARED - BE  SHBBRIFIIRBIRIIUG R LET5)5E09880

3.1

26

General knowledge and understanding of the construction aspects of remodeling,
renovating or extension of existing buildings

EEELE - BR0GE © ST URRIRE RN —ARAHAIER

3.0

Question Average
e Score
195

11 Knowledge and ability to independently identify and analyze data and requirements 3.2
regarding purpose of use, including historical, cultural, actual, functional, ergonomic
and technical aspects
BETHERIAI DT A AEMRNER A ZKOVFHEAEED  BPRIEES X
1t~ BIRIBR ~ Thee ~ ARTRENTITHE

12 Purposeful and respectful handling of the different roles, responsibilities and 3.2
interests in the design and production process
BHEMI  DESENEE - RRDHIREERPOTERES « BIARS

13 Knowledge of color principles, theories and systems and principles of lighting design 3.2
BEREReRIE 125 - DUR RIS OVRIRARE 2 X058

14 Ability to identify client’s and user’s needs and their responses to the interior environment 3.6
BER#EEPAERERENRRNTENRENEED

15 Understanding of theories of human behavior and human factors (for example, 3.2
ergonomics, anthropometry/anthropometrics)
SBARTRANABRZNIESR (WARTZE  ABAUSE)

16 Ability to research functional and emotional aspects of space 3.1
BB A KBS R fE80RE D

17 Ability to design custom interior elements (for example, furniture, floor patterning, 3.1
textiles)
BEERSFPESRIENMmOVEEN (R » il « fHilie )

18 Ability to design or incorporate way-finding methods and graphic identification (such 2.9
as signage)
BEBHRFRESERLNNEEERS (WETE) 280

19 Understanding of the relationship between human behavior and the built environment 3.3
SERARITRAIZEIRIZRIR

20 Understanding of the concept of sustainable building methods and materials and 3.0

ecological aspects

SERAUREERNEREDEADR - REERSES B

27

Specific knowledge and understanding of construction systems and methods

(for example, wood frame, steel frame, masonry, concrete), power distribution
systems, mechanical systems (HVAC, plumbing), energy management, data/voice
telecommunications systems, lighting systems, ceiling systems, flooring systems
(for example, raised, heated), security systems, and acoustics

BERMAE (Q0AKEE « 86618 - 6 LRE  BRL) ~ sBREERMR « AR
i (WeEmze ~ BeERiR)  BBREIR » BB BB SRR » BPRMK « XIER
i~ HiRRAE (0HBRR  SEUBIR)  RELRIFAESOBPIAHAIERE

3.0

28

Understanding of mechanical and electrical systems regarding the implementation
in the design

SEERR BRI B ORI

2.9
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39

Question Average

=R Score

F199

Knowledge and understanding of environmental ethics and the role of sustainability 3.1
in the practice of interior design

BRI ZEAERTHIRIRERATIHERR B ZXHAMN 3 &

40

Global perspective and approach to thinking and problem solving (viewing design 3.0
with awareness of, and respect for, cultural and social differences of people;
understanding issues that affect the sustainability of the planet; understanding the
implications of conducting the practice of design within a world market)
MEIRREFARIZFEDENRREE (MBERANGE AU B ERNEES
TReEt » SERYBIIKIHBEERNEE - SHSERSEZRMIBNESE)

41

Keep up with social, cultural and economical developments, and relate these to one’s 3.0
own work (and/or work method), and to the distinct attitude as a designer

RS  UCFIOERRE - WELRZRMETIE (R HIIEA) BURRETENE
BHEEEE

42

General knowledge and understanding of building codes, regulations and standards 3.4

BEED) ~ GHIFIRAED —ARAIHAIERR

43

General knowledge and understanding of legal aspects related to building and interiors 3.1

BRERZE AR R RO —ARAIHAIER

4i4

Specific knowledge and understanding of office management, objectives and 2.7
policies, operational management, and financial management

BEEPFAZEIE « BIRAIER « £F812 - UHEIRNFPIRHEAIER

45

Ability to contribute in cooperation with other designers or specialists from other disciplines 3.2

EBEHEAMGSTENN A BN EEA LSEREL BRI

46

Knowledge and understanding of the psychological aspects of collaboration of team members 3.0

BN E SR LIREVEAIRAR

Question Average
Gl Score
155

29 Understanding of installation methods (for example, carpet, resilient flooring, wall covering) | 3.1
SREEE (Q0M0E - BN  IBEME)

30 Understanding of material maintenance requirements 29
SERMRMREOVEK

31 General knowledge and understanding of static and theory of strength of materials 2.7
EimREE N EIRR 2 — A0SR

32 General knowledge and understanding of the impact of fire and life safety principles 3.2
on space planning (for example, compartmentalization [fire separation], movement
[stairwells, corridors, exit ways], detection [smoke/heat detectors and alarm systems],
suppression [sprinklers/fire hose cabinets)
SRR Ao %[RRI 22 RIR BI60 728 .2 —A08A0 3 B (20fRR75 TR E
8]~ RAEBUBEEH ~ R/ ~ B0 ERIDER DL E R » BEHIN
BAREIKESEBRKIBIEISE )

33 Specific knowledge and understanding of ergonomic and human factors data 3.1
BB ANBTIRSNAERR 2 BNEPIRHIIER

34 Specific knowledge and understanding of accessibility and barrier-free design guidelines 3.0
BAGER AR IS BIER5T185] 00 B PIAIHAVIRAE

35 Ability to integrate physical aspects, relating to contraction and finishes (heat, 3.0
moisture, light, sound, air), into the design, and ability to cooperate with specialized
consultants and contractors
SRRBEYAISIBHNT TERCAERIERE (2020 VRE iR BE - 2R) @
ANIREEETHVREN - MR E BN B BRI KRR S1EIEEN

36 Understanding of the impact on health and welfare of indoor air quality, noise and lighting 29
SBREATRER  [BESARBLEERZERABINE

37 Ability to select and apply color in interior projects with regard to health and safety factors 2.9
BESOTLRBRA L ERZE - REARETEB PEASENEES

38 Knowledge and understanding of professional ethics and the role of ethics in the 3.4

practice of interior design

BRHEARINBRERIERBEZAHAIZR

47

General knowledge and understanding of estimating (for example, project costs, 3.1
fees), budget management, coordination (managing input from various members of
the project team), time management, scheduling, and contract administration

B8 (WEEME - WE) ~ REER - KF (EIREEERTEMENHE) F
BIEIE » TR BRI SHIITING — AR ADHAIEAZ

48

Specific knowledge and understanding of information gathering research and 2.9
analysis (functional requirements, code research, sustainability issues, etc.)
EEERHSEMARNERDIT (MEEEK JERIR - IRBEERBES ) 9FFIN
HAD 37
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Question Average
)] Score
195

49 Specific knowledge and understanding of specifications, contract documents, tender 3.0
procedures, permits, project management, delivery and completion (punch-list, user
manuals and guarantees)
BIREREREXM « KM - BiREE « 1Y%  REEIE « IRFIEHAIRE R
T (EIBEE - (EREREEIRE ) OVFPIAHAIERR

50 General knowledge and understanding of visualization techniques, hand drawing, 3.6
line drawing, technical drawing, projection and perspective, modeling, presentation
techniques, elocution, CAD techniques, schematic design, and the ability to rapidly
visualize concepts through sketching
BEBRFSRIN - ATHBE - 1R1KES « KB - RBIZRE)E  REEF - &
A~ RIRELTS ~ BESEBNSRETEAM » MRBERET O —ARAIEANEE - MRBER
BIRRIIEH S RL098E0

51 Specific knowledge and ability to apply two-dimensional design elements and 3.4
principles in interior projects
EBREZEMNHRTRE D - B HSs R ARRINEPIZHAAE

52 Specific knowledge and ability to apply three-dimensional design elements and 3.5
principles to the development of the spatial envelope (for example, volumes of space,
visual continuity and balance, interconnecting elements) ,and ability to communicate
three-dimensional space and form, such as in perspectives and models (computer-
generated or manual)
EBER =N mRNRAERIIIRTEFONEERE (0GR « REE
BMEATE  EiEeER ) 00FPIXEAAED - MR BN RIR =HZ=EAIE - fI20
FAZERARE (BISNATRYE) RKIR2FBPIFEAEEND

53 Specific knowledge and understanding of illustrative sketching, drafting and 3.4
lettering, both manual and computer-aided techniques
BEEHMATHEMEAFIIPTERAVRBI R « EBNN = 2 FPIRHEAIER

54 Ability to present color, materials, and furnishings (for example, sample boards, 3.5
collages, mock-ups, digital representations)
BERETEY - MEAEMNEEN (WEEKRA « Hkb - BMERE - FIBKRERT)

55 Ability to express ideas clearly in oral presentations and critiques 3.6
BEBR0RERRD @ BihRET R4

56 Ability to communicate clearly in writing 3.4

BEEINTEMEEEE6ED

Question Average
G Score
F195

57 Specific knowledge and understanding of compiling competent schematic design, 3.4
concept development, and concept statements; the ability to rapidly visualize concepts
through sketching, space planning (adjacencies, circulation, and articulation and
shaping of space), information management (collecting and disseminating relevant
project information)
BRERCRBOESTTES « I SAERRE SR PIRHAIER - DULEBZHA
RS (Y @E - DIRZEBNMEAES)  EREIE (IENEUHBRINIE
&) RS 206980

58 Competent skills in preparing drawings, schedules, and specifications as an integrated 3.2
system of contract documents, appropriate to project size and scope and sufficiently
extensive to show how design solutions and interior construction are related
BESOEMER R REIRY - TIRRRIZRARABSRIUE - (FRSHISUHI—BIRSEH » At
X2 NESHEEFIRENRENSE - RIDEENERR O RINUREEAR IS
General knowledge and understanding of decision making processes and employee

59 and community participation 3.1
BfpthRHes - B L0 RS MEI—KABIIEF
General knowledge and understanding of conflict resolution (facilitating solutions to

60 conflicting objectives) 3.1
EfpiprEze (EEERNEER) 0 —RRAHAIEHR
Specific knowledge and understanding of business processes (for example, marketing,

61 strategic planning, and accounting procedures), certification, licensing, and 2.8
registration requirements
EEERE (WMISHERE - RIBHSTEINESHBIZ ) 5858 « RERRAGEMEKRIEFT
FOADIERR
Knowledge and understanding of assessment processes (for example, post-occupancy

62 evaluation, area ratios, life cycle assessment) 2.7
REEIE (Q0ABERFHS ~ AELER) « LonBHAFTR ) BOAIA0IERE
Ability to manage the work process

63 BEEBETERIZZAE 3.3
Ability to communicate and negotiate with clients and other parties concerned on

b4 organizational, financial and content aspects 3.2
BRHEEFEMERENEIAEBE L - BBNHREEHER « MENASSENS
18,2887
Ability to play roles in assignments and public enquiries

65 BEEESHBNEHATREN 28N 2.9
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Educators and Students Total:343
WBETEERSE = e

Teacher
Occupation B|ELE Z80
THEREMI 1% %

#8i XIONIdaV

Gender
1451

FEMERIS

=L
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o
=
o
=
m
1%
@
o
=
>
=
@
c
=
o
m
=
=
m

Age Study Level(students)
#E%*i’g ( E:;'ii'l_‘-E ) Master's Degree
(- 1iv]
40-49, 4% 0.3%

30-39, 5%

<

Diploma / High Dip
B/ SRS
60.2%

Associate Degree
-

3.3%




Practitioners Total:135
nexs [=Ea

Male
S+t

61%

50-59, 12%

60+ 1%

40-49, 16%

30-39, 37%

* <20, 0%

- 1 6—20 e

16-206F
9%

>20 years

20D E
16%

2-5 years
2-5F
23%

Partner / Associate
SIA
13%
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ELEREMERE
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Education Diploma / High Dip
R OB EHIRSOE
28%

Certificate
s
025
Associate Degree 0
Bt 576

2%

Matriculation or below
BT

1%

Others

Hith

1%

Master's Degree | Post Grad

Diploma
SeReE ol Bt SO
Aéy 20%
(0]
Number of years as Interior Designer
BEFS
< 2 year
> 20 years IAEA
Ej\@ 20 flf /J\E\2EE
15% 10%
1 6;2602%32 2-5 year
i 2-5 &
9% 23%
11-15 years
11-16 &
1 6% 6-10 year
6-10 &
21%

Open-ended Questions

FEERE

In addition to multiple-choice questions, practitioners were also asked a series of open-ended questions
regarding interior design professionalization, the results of which are listed below.

bR 3BERSN - EEREHBIE—LBRENRTRE NN - SREFESWE -

Q1. What is main uniqueness/strength of Hong Kong interior designers?

BEEARGTENOVR, SRR HE 7

East meets West

hEEE

Efficient/Ability to work in fast track projects
BUER /A EFIRERTEEVTIE

Flexible
Bt

Global vision

BEEERRE

Space planning

ZEEIRRE

Innovative

o=
=S

No opinion
Ner=
RS

#8i XIONIdaV

MERS

X!
s

=L

ONOX SNOH NI A4LSNANI NDIS3IA YOIYILNI IHL

128K E

ANIM3ATINS T¥YNOISSI40dd

185



136

Q2. Do you agree with having mentorship system for fresh grads?

(MARRHEXRBEREEBHET 7

Yes @&

No opinion 228

0 10 20 30 40 50 60 70 80 AEN

Total
Q3. What continuing education courses will you be interested in?
(REEENBEREEEEENE 7
Sustainability/Green Design
5 hResRET
Project management
BEEE
Architecture
2
Landscape
Eiaget
Building code
EEEDI
Materials
LS
Languages
85
Misc
I8
Not interested
e
No opinion
0 5 10 15 20 25 30 35 40 AEY
Total

Number

LS|

85

42

135

Number

g8

14

14

27

48

135

11%

11%

5%

2%

4%

3%

4%

20%

4%

36%

100%

Q4. Should we require practitioners to have a minimum level of education or professional training?

BPIERRIEREAREIZEREKTREEIIRIT ?

Number
ENE %
Yes &% 94 59%
No &% 9 7%
No opinion 285 32 34%
0 10 20 30 40 50 60 AZI Total 135 100%
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Steering Committee Members

Cees De Bont, Dean of School of Design & Swire Chair
Professor of Design, HK Polytechnic University

Louisa Young, Programme Leader,

Caritas Bianchi College of Careers

Grant Preisser,

Associate Vice President, SCAD

Daniel Chan Kwong Yiu, Head of Department,
Department of

Product & Interior Design, Hong Kong Design Institute
Leo Chu, Senior Lecturer, Department of Product &
Interior Design, Hong Kong Design Institute

Winnie Ng, Lecturer, C0O1 School of Design

Ivan Dai, Partner, LRF Designers Ltd

Antony Chan, Chairman,

Hong Kong Interior Design Association

Seiki Mori,

Director, Studio ARRT

Francis Lee,

Chairman, Hong Kong Designers Association

Wing Leung, Director, M Moser Ltd

Patrick Lau, Former Legco Member

Arthur Lo, Course leader, HKU SPACE

Steve Leung, Founder, Steve Leung Designers Ltd.
Desmond Luk, Director, Steve Leung Designers Ltd.
Edmund Lee, Executive Director,

Hong Kong Design Centre

Joey Ho, Creative Director, Joey Ho Design Ltd.
Edward Shen, Fellow, Hong Kong Institute of Architects
Simon MK Leung,

General Manager, Tung Fat Ho Building Material Ltd.
Patrick Fong,

Director, Patrick Fong Design Ltd.

Patrick Leung, Director, PAL Design Consultants Ltd.

1B8EEEME

TIRUB
EBIET KB EMRR R REHIE
PEORBFFEBERREET
Grant Preisser

TENANET525T 2R8I R
PeRneE
BBAFHFET
ERRENRTERRES
KKR » BBHNERFERERR
EARRFTBERS AL
REBE » CO15R5TEMTHEM
#1EB  FEBIREFTERAT

( LRF Designers Ltd. ) & A
PS5

EBENRHSS

RUEE
BAER5TEN. M5t TIF=aaetiREs
TREE

EBHETEHEEE

Wing Leung * M Mosers35T/ NS ES
2B - BINLEEES

ERE  SBREFRHEEZEM5TEN
RERXR - RERFEETEIERATAIHA
BERIE - REREETENBRATES
RS

EBFRETPOITHUHRE

IIREB - (IRZBHRTBRATEIERER
B - BBEREMBEEREE
RUEF

EI3E SRR R R B IR SRS

S IRE

BIRERS (B8 ) BRATES
RRE - PALETEHATERATRIPA




Focus Group Attendees:
FRES/VERE -

Practitioners
eS|

1.Michael Tsang, AGC Design Ltd

2. Wesley Liu, PplusP Designers Ltd

3. Joseph Sy, Joseph Sy and Associates

4. Kinney Chan, Kinney Chan & Associates

5. Timothy Cheng, Tiron Interior Architecture
6. Dora Leung, JMI Associates

7. Stephen Liu, Liu's Design & Decoration Co.
8. Nic Banks, Atelier Pacific

9. Marc Brulhart, Marc & Chantal

10. Tony Lau, NowHere Design Ltd

11. Lam Wai Ming, Design Systems

12. Alex Au Yeung, Red Dot Design Ltd

13. Antonio Kwok, KWSG Design Consultants Ltd
14. Kenwin Chan, Steve Leung Designers

15. Ken Fung, APAC Workshop

16. Leung Yuk Ling, Hiromi Design Ltd

17. KY Chan, PplusP Designers

18. Peter Cheung, PplusP Designers

19. William Lim, CL3

20. Lau Chi On, Nova Interior Studio

21. Joan Tung, LRF Design

22. Konie Lam, Kon Design

23. Tik Chan, Studio 93 Design

24. Alistair Leung, Ronald Lu & Partners

25. Kivina Leung, LRF Design

26. George Lam , Bugs Design Consultants
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Focus Group Attendees:

FREGVERRE -

Educators

FEITIEE

1. William Eng, HK Communication Art Center
2. Margaret Lai, HK Design Institute

3. Popo Leung, HK Design Institute

4. Joseph Yim, UniArt

5. Raymond Lee Wai Man, School of Continuing

~ o

11.
12.
13.

and Professional Studies, CUHK

Jason Hung, Smart Will Education Center
Penny Chan, Caritas Bianchi College of
Careers

Moni Yiu, C01 Design School

Kacey Wong, Hong Kong Polytechnic University

. Marta Catalan Eraso , Raffles International

College HK

Grace Lau CitySCOPE
Howard Chang, PolyU HKCC
Ming Cheu, HKUSPACE

Students
28

Gigi Chan (C01 Design School]

Lok (Caritas Bianchi College of Careers)

Derek Ho (Caritas Bianchi College of Careers)
Nathan Wong (Caritas Bianchi College of Careers)
Victor Ng (HKDI)

Moon Lau (HKDI)

Chris Poon (HKDI)

Stephanie Siu (HKUSPACE]

Treasure Poon (HKUSPACE]

Joe (PolyU)

Brian Wong (PolyU)

Kwong Kwok (PolyU)

Donald Wu (PolyUHKCC])

Jenny Lau (PolyUHKCC)

Veronica Sorina Catuna (Raffles International College HK])
Christian Munoz (Raffles International College HK])
Kong Lam (UniArt Design School)

lan Chung (UniArt Design School)
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